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Al EHREEN AP REERAE:
— A ABCD #EZ8"

W OE. REALIEE (Arificial Intelligence, Al) fEAZ1E 3 P oy o AT 3 &
Yo RIEARIG IR, BRAVLA R BRI NIRE] 5 AL AR L ) B KB a R L
R @Yo, dedt, BAVF LB AT A G B AL E A Al 21485 32 P 8
B HR, AETI, AXLRET —AMEHEGHIIER, FH4k ABCD, 454k & Al
BN EpE T @SS, B HH (Accountability) . A FR M (Boundedness) . #
Btk (Cheating) #=& & (Dumbness), £F XKW A&, AMRMEREHEERES
RAIEBFRA T @G ZRAERL, ENALPEEGE, FlrdfekImnEn £ E T Al
EHENBAREETROE TG, AAmT, F—, AlSZ RS, ki
¥ 50 (Accountability) . % Al &5 69 & Kk Kk ent, Al 69 R T 8 AL AR AR
B A K MR B FEREVASE AL R R EAR R A s BT AR, B b, AL RE Rk, W
SRCBMEFL—GEEBESAT, B, BEL ALRAE S AATE, CRALE
EAREGTE, B, REAINFRBAZATAZGRRERnF T 5L,
AR 2 F I e KT s 4 2 A PR 49 (Boundedness) o XA A RO BL R T 5% Al 7 434
KNG BB B ARG AL AR ARERF, LRTAZEZERALEY A FA 5 M3
BHRBANER, =, B AR T REREIGRIERS L AL R fo i A BT
AE R Im BRI AT —HF, AL & ThE T 2 A R A R 4509 R B B IsA K (Cheat-
ing), $wW, EMBEALT, ALHFRTHRLEZLEEERALES (Dumbness), wL
PR AT AR HH 0y 7 XNEIPA R i Ar 2300, LERRBESHEGHERS
KA, ALREIRIT ABCD ERMSAAARE FRERGYrab R, B&mE,
PP AT AL B2 R 2 A P e LA H A SRR S, ML LMIAE
FREEHAGRIG, AT B R LB TSRS 5200 A AN,

KEER: Rk, ARERE; R, ALBRE; ALER

b PEBTEBCH A R 2D DA U L A ST 8 25 2 T B R B e 9 B
T S TR R A
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B AT AE2H SV B S g 2 AR A
REIE T IE R AR . AL, R, 5 AL
O 1825 2I B B K JHC 0 7 7 T 52 0 2400 v o 7 2]
FrEM, B[] ChatGPT EAKOR 2 AL,
EERMEET RS AR, REARAT, ©
IR TT RE 215 T-Fil ke b 1 32 A A SR Ok 10 45 $i2 1]
Ho BB FHFA A, EARELS
— MR AR S HE B A
R, UIKRBAFRAMRACAT Jyo TESEFPRREE 1, 42
i AR AN B HT Y R, AT ] B 1E AE ik 45
8 — I F0 T 1 R0 A A PR R A o 4
S, RATLAEX AR,

KALCE, ALFEAGUESI PR, R85
EALKZR BT R ZE b TEAME (auto-
mation) A3 R4 (augmentation) WA~F LT
J& IS WL | (Raisch & Krakowski, 2021),
PLES X AR AR — T KB T AR SR K
MiEZ A4k, FTRES] K R GERE J1 AN 2 1Y o]
( Balasubramanian et al. , 2022), % —J5ifith5]
BT A BRI AU DA Bl 4 2 5
ERIRTE . HLES S5 AR EO TR AL 5 A
Je B3 TR B BA A7 T3 R TR Wi AR ok R e e o
(Metcalf et al. , 2019) , FETERENEH—FFE N
A WIS At S U AL ZJE D51 (De Cre-
mer & Kasparov, 2021), #K1M, HJffJ2ix 467
T A S R S S O AL R RS
(Anthony et al. , 2023), A BEAFAEXN AHYAE
MO, BRI B TE, SRS
AL JE77 (Murray et al. |, 2021)

P, ASCEEEG BRI, EA
EH, IR REAR 0 RS R T 1 AT LY

H, #RATRE 2 5| A th 2 )AL 2= 0k, HAR T

o, BAMRW T AL AEPIASTT b BT R B
BRI A B T —4 ABCD HE28, 7351 O 7] 53
( Accountability ) . 7 BR 1 ( Boundedness ) .
Wch ' (Cheating) MG EEYE (Dumbness) . M
FFIT I EE, XA RYEF B IRV 5 5 F
ZEE X AL B B RES) L BREE . X LE R 2 AR
AT R RIFENE | ALl AR AR i D0 T B9 B g
T30 IHHE VBT F E, 18] 54 05O 1 0 2
EEARTETHE AL LA IE 782 1 -5
B B 22 BRI R T TR AT R B A i R
ABCD HEZE 4T3 T

AWl

J

—

—. B E

AT T AT BE 45 2H 2307 S (0] 5 Mk ] A, —
A IER R HLUA U A — 7 8 5 L 1) (R TE
BORL L PR SR AT A FC R AE R Sk A,
SEH ARG SR PR ) B S AR R R (Ka-
runakaran et al. | 2022) . Rifi, 4 AL Jii A siHL
PRONZE A R A ZH 23 G 1k 4 BE Sl M 3244
I, A IR TE A DHE N R 27 APLZ 18] 15
PG Z AR IR, 5 1) g An ] I R 8 18 5
DT HLEE B (Z 1T (Glikson & Woolley, 2020;
Vanneste & Puranam, 2024 ), #f/b R 3| 24 Hl 2%
T B3 A SO B T B, ke 2K HH L)
R A Aa] A $H A N 53 4E 19 18] @81 ( Collina et al. |
2023) o UL FRAT L AR A, AL PREA K
W R REPE, AT B9OR AT RS M (Ma & Su,
2024a) DU — 25N s BT R R I i
JaH o AL AT [a] 53 1 B 3 BEAE P A T T
AT ) FAEBOTE, BIARMEETE AT SR 5 1Y
THER RS, QAL TREAHTEE, B AT AE
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(—) AL gL BERIPE

AR, AR REAR T HR(R SO AT BT .
F IR IO KO R R T, SR
5l AR E S X (Yam et al., 2023)
SR, IELNEE B AR 0 R B HE AR, AR
MESE BT AL AL R )2 806 R DL AR
N TEAESE S5 o AT I EARBOWIPE, SEhr b Al fg
W AT STEBORITE IR RS O, A5 B BE 24
BT, ST, AT RUBORIMEE R T AT ok
SRIZ 0 R REAUTT B 5 2 M A vh A A B R 5
EIRGSE T, AT AL AR G R SR 54T 7] JE Y
fFBAL B [RIAE QI (Ezzamel et al. , 2004) , £
B/ DR R AR T B AL T R R AR O
WS AL B TCFEEMICTE M, IF E 3 xr
ATAEF e R AT ST AL 08 42, e nim 4
RIS BRI AT B =7, R X
CALEIN” ATREAM SRS E T TR
R Al m ] LIAER B E o A O
R RBEL AL LIRSS, HETEAS MRS L8
MR R TR X e B — %5 K AT )
SR A AT ] 8 BE U8 1 (AT Washing )
Bt R o

Lk, AT ROV BT B 1 1 AS T fife Fe P 7]
B, IR AL P R e 22 I AR G R
A T AT 7 0 2 T AT 38 £ Z 18] 1 X By 56
RMELAHE . BAKIF, AT R AP
fERRE I R A S R M, S —
PR BRI TR R Z R B 0GR AT IR
R E I 5 AL, WK S F Y POk
G505 RO R A T R A T — 50 PR 1
A, FIRE & 4T AL 5T AT B AR Z 18] BA A Y S S
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n, BOWIPERA Rk T 5EAE 2 AL Y ) et
( Karunakaran et al. , 2022) . —J5 i, Al [9i%
THN R KR ik, REZ R R e
Ro Ji— M, XL R E A AT REAN A
H. B{hE=Z (Collina et al. , 2023), AAf]H]
REARMETE AR Z I 5T AR R A DA G R b ¢
i, AR ME TR IR E 7 5T B AT 2K
Tt [EE, BEEFEARFIE SRR R, 48
T SR IR Y, JRIRTTRE S A THE
i KPR AL 2 AL ) (Karunakaran et al. |
2022) , HHESVFEHLAME G, ok
S DT T R AT BE 23 fd 41 2 i i Y 9 AT
AR iR B R, e R B ) A A
SEW AT G, AUEGE T E TR
R BLIY 2 b A B8 T B A 23 )2 T 4 K Ak
T4, WA M B LI, 51k TH
K 3 B S i ST AT R o3 )z O S A
Wik,

() AWkt

R 2 AT R Z ]9 57 4F 56 2 AT LA i B
Wb E A, B AT REBY RGe A, H.
X)L (BRI B AT TS
I, NATTRT LU ) R0 LK Vi 14 322 B0 7 A% 0 e 7
LR R B g B B, AT WARSR A R T
TERIBEST o LS AT BEAR— N0 5 R LAY £
i, AEAZRRFAT NS, AMTTENH
AR ) i A7 7 B0 50 00 2, SEME DAY
DTGB T H TR SRR R T i L R R,
EUESS AT P i3 < D 6 R
Koenigsberg, 2021), X B AT 7€ 2 4H 53 14 14

BAEPIA T . H oG, AL AR RIRIA G

( Bertini &
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A AT RMAR AR T N L Y BT A O TR SR
AT T3 A B R R, O TR ZS IR,
AL FURRENA A T4, b itz HIERE
PRI RE SN M (Giroux et al. , 2022; Vanneste &
Puranam, 2024) . 17 B X5 2% WA A k2 2%
1 AL BRSRESR JAT AR nT R 52 i JHL ok SR 2 J3E )
A, NAESTTAY =S il AT Bk =
P FLRMERR Y A\ SCIETE R . AT B B F 5 Ax
AT E (AILAS = P R 2 ) super-
vised learning) , 3 #H %2 FUR BAR TG BEE #Y &
GEU AR OME (4R E N B bR, Joik EA T
TR G LI 22 1 9 2 W 33T 77 a3 R 5 it
FH,

AT YT AR BT AT RERRAR A MR BLAE AT AR
BIEHERZ BORBALO B P s E R R
SRR ALas a0 e B IR S OB By
BT AR, DLEs i ™ JE v R R & %
bR BB ST X R B B B RN, LAY
AR PETE R A X A iy P A A il 2 42 A
FRIF AN PR o RIVE AT N AT RE 2 3 i it 1
WL B R (Heandlas NSbhre) Bk
s M E ST, XA T &AL
Wk BB R TR T A %, JFlfiesa i
KA S B M EEF A ok 0 B B A S . BBC
T 2024 4E 2 AHGE, MEREERE TINER
Aas 8 I OCT MR Bl A S R AR,
NIHAT R 7T (separate legal entity that is re-
sponsible for its own actions) i &, ZIIKAL
e NG 1] — LR B AL I8 TR R Y 12 2R B ALK
SBORIE R, (H R LRI 55 L BTSSR 2

ERMAAL (Yagoda, 2024)
— 18 —

—. AREEE

SV 6 AT I 2] IE BCkh 78 AR DS i
% (Metcalf et al. , 2019), {HiE4n Ak
RE AR, T AR LK
K AT e E T AR (Ma & Su,
2024b) o XFA R E IR T AR AL, R
HEF% AT 22 2] AN SR R A ERRA B iy
TR, X IR A I Tk w5
—J7 I, A B RER AT REVR T4 Fh A 24 sh A
FAR . NS ZER T BN AT e 2 A
FIA FR A L R AT X S0 B R A (A 3
ATRRAOCTEFE S, B AL T ) AL A FR4:
A A SRR 2 Ul A R H R 2 R 88 1 B Y
Wit FATAN, AT CReletlds s 5
PERERY ) TGk ¢ 4 m v i AR B 2 o) SR
A AP S R A P . OB Z b iy fik
& QARHEER BT

(—) BRI k%

AL 2 2] B il B T ALl HE A2 J i b
RARAGFAGREGE , X BHREE T DR BRI, B
LORA L LU R ALY S AT
Mo HE5G, AT ARETCIE 8 R ARl i if i it LA
RN RIS (R, RS A el B 5 L 5
SR R A, R Rh AT YR Bk 7 5K
i FIAR, il rTRE SR A AR AR 5
JHCFEM & £ (Lindebaum et al. | 2023), #£%
REEE AT EIREA, i, AL YT
BREE BRG], (HX A S TE—E R E 3
PR SR A, AT AR AL A I K
i BRI ZAERE ), TR GIGO’ —garbage



in, garbage out” (Gatrell et al. , 2024),

Hok, RIS Al B8 56 # 4l S0 BT o B
Bl At 2 18] . RO R A 22 1) LA die 5 P R
ZIE I E K FR, WAl RETE AT (19727 > [A]
#E (Pakarinen & Huising, 2023), [ lyixst &
PERY . TEBEPER RN H ABR PR B0R s R T =X
FEAe, HHRBRPE S AT 2 2 %I 8008 1 5 M4
TSSRARYE, FHIRU S PEI 5 AT Y 2% i 7
SEPELL R i B v i 2 5 B PR A (Kemp,
2024) , R AT )75 73X RAR, Ml AR R
I FHVRH S A5 Y Bt ] i 38 50k 2 Ah i [
Mo &y, g A R HESE EL B
KRN BB AR i AR L8 A2 i 5
e, BLRCRR A S R T E AT 4 o BR 5
Z%iH (Balasubramanian et al. , 2022; Pakarin-
en & Huising, 2023), P, FATARERBX
S REAE 7E £ 1 25l 55 28 B 3 55 B B
A B 0 O R AR ) S KO A e e,
A ACTE R R ) OB PRSP 199 JE35 2 ) L 2%
RGNS, SUBR T 2L RN &
TP 225 IR B RS, 3 BOL R AR MR 3= 45 e ik
FERIEHIEE (Heaven, 2020), —Jrii, XLt
B IR) R EOR 1 B8 R 22 Tovk Sy itk A AT [2¢: )
W, H—Irm, MTE&¥ TN, Al
HIATRE T 52 N B 2R S AR 58 LR 1Y s i
TR — M HLUCIC R A . BEXMELU BT
Tidte, FECE ER CSSENET (dynamic
inertia) (Omidvar et al. , 2023), ifi Al A
MEARES RS, MY AT BT, s/
HH DG () B AR PR 358 I 8 A AR )7 B 2 HEM o] BB &
HE— 2] AL 2 ) BB SEIR 545
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() ANRPE BT

BR T B SRR BB SN, AT B2 2 BEAG A
ATRETR TSR ATy, BT B o
THHIARLEA N iZ P 25 AT UfE R, HZEHED)
Wrial AT IE % 1% (5 B A JEIE  (Arias—Pérez &
Vélez—Jaramillo, 2022; Connelly et al. , 2012),
TEARME R, BRI KA 2802 i b i 5% i) 1
LT, HBRGEPE AT R T AE e AT AU T
A RECE AT S EUR M E A (Arias—Pérez &
Vélez — Jaramillo, 2022; Faulconbridge et al. ,
2023), AN AT AT e xS RIS A
S TAEARCRER, BCE MER AT 2 > )1 2R 5
PEH R 43 2% B DL SR 8 BORMAS . AE Al
SN, TH SR E SR P AT RE T R Y
2 JE N T 1 SR DR T % A R G AR 1 K
PR R BUE ALy R, HK, ATE T RL4
Al R EBERF R, ol SE 2RI R
GERHE S O AR G i, — e B R K ]
DU AT S 4t 4 32 R 2 JE AR 1T 00, 3k
F 075 T P 98 3 B AR T i e R, TR
AT HAR AR, L0 — 2T R ) R A
AT LA By R 5 A B[] N P it R i A L P
WSEAT N o B FLE A A RE s ELEEIEIR AT RSE
A&, WINAR Al RGEHL EM st )55,
R AL RGBT TR T W3Rk (g
fr AR ) ERUSORHR IR T HGE

=. BmETA

AMUAIERTREXRT AT FEF7 5 15 B b =14 i
AL A3 A E = 32 3l sl 3l b sl o S0 T P Bl s A
RO PERFAEA T N AR (Ma & Su, 2024¢), HJ
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ES e IN7ES ERSIDOE SRyt A &R a1
HETT B — 26 5 4 6 EARAR K iy Hbp o X
5 FIRHOR BB 5L Gt 2R G R TS O A R
s se AN, AT S AT FOR BT AR T
HEARZH R, LRSI E RGN,
PR 4y SR P R AL 3 3ek 27 T 11 2 T DA 94 £ 1
S AR, AL MR 5 A B9 5 0 A BT A
[, B AL A SR WML SR, I
BART "W a8 Ul MBS, dt
ToPT R AR R, AT TR 2R
PR AT LASE IR AT o BRI, AT X AT
AR 58 A 55 P 1) N2 38 i 1% 2l 1) 400 N\ B
VE#, AT LA BRI A3 40 45 ] B S BN B N TE
SR BAMEE ST AR E R (Giroux et al.,
2022; Kobis et al. , 2021), TipiR 4 Al fi] 5
RE I BRI S IRHEL, WHE—B3 N 1 AT 3G i)
WEARFNGREE , FRATRRE AT B AT KBy
HW . OEEN; QR

(—) HERR

HAE RS AL TE A R Z A s i3
AWK, PRI NS A R DR,
Bk ALFEYI S 2T s R vh R B “ MR 7T g2
— Al LU PRS2 B H AR B9 80 F2F Dl i A0 5t
S (Park, Goldstein et al. , 2024), A4 R
] AT REEIIREEL AT RGN BeEAT 55 HARRYAS
], X B G T LRI A RDE K, HAR
e, B AL B #0000 7T RE & 1 #2 7
“HRSS ", i ChatGPT £ 012 T #54
— NIRRT PR PR KR R B (SR etk
M ) FRMFEET (AR ML)
AIPERT AR . QSR P RN O T R A
5 102 WUHE B M 5 T P A PP G 25 o
20—

Y &lae Jy, I B PN R IZ B BE RSN
HERS T RAERZ —, 4 ChatGPT 54 7]
REA T ARIBOH P 4o VP TS a3 o 5 FH P 1 3 L
MZe, JERTREH 55 R, IR
WS (Park et al., 2024), H 2= A Dhid AL
WS, e, JCRHI Version 3 sl & BLAT LA
D LA — L B MEH 251 AMR 308, AR
R bR, RFREL, 5. B 50
o AT OIS AT RE &N 1 3 & A B v
SYEMIMEIE S, AR ISR T AL HEFERE )
RGN FRR AL H AR R 547 5 nT g
HE. edn, SERWESEEIBA Mirzadeh 45 (2024)
T TR SO R R AU R AL (LLM) Y 4f 2
Re 4Rt T e, fATIAC, LIM HUR S 24
Jife 553 (e A X DG P TG AR T AU B, 3 R T
P R bE AT DL HEREME AT (T8
AEfE CoT HLARMY OpenAl ol ) iy 52 BUAYZ AR 4514
U HERLEU, FTREIUR AT 7B A B4 2
SRR W ImE R, HOR T ERE, ©
PRI A T LI B AR AL, BY AT Sy T UL
FAPY, AL 4 o 1 2 R K38 UE A P A
wEK,

() ML

ATEH REAE N —Fh TR FB, BB,
WEG T 251 40N A AT 09V 2l i IR
RAEOL T, AZE B R B AR TE, I H
1T AT AT E— 2D SR A 8, BI4F2L
o BRT ATEARAKT W HETHAT ATE A2 (1 3R B
FTNE MBS AR S, AL A S BRITE . A
TR AR B T REM:, Ao AR
AT RN TATHEEAR A T A S 3y, I AT AR
HE— LU AT 5 0 R B R AL



s — AR AR, RG] S AT 458 fig
ARG AT LR SR B TR, JERE HoA i
T2 R B WE S R AL UE B & A — 7 & LM
AR . W2, AN i — > 58 552 BT Y 41
2 B RGBS B AR T S B AR 2ok R P
PUAE B — A I8 A AR . XE LA T LT I9% e i
7SR AR T AR T XA G A A e H 2
BORS, nlRERURE B T/ 8UE #E ST A & 10
AN N A G- i S0 T EAS Wi 58 B 11

IR AL 2 A 22 — 45 R, RPA
IR AT ZER SRt s A R IR N S . AT Y
Pht BE 77 ol BE WA T A2 A % 5 4+ (Du-
puy, 2024; Spring, 2024) . [A4EEALAZEAIZ
SAETIERB NG . BR, AT HEHA—
FE T E B AR AR 8GE AT, HAE M E AT
AV AT ER A, LR -G T &
FIEAR BB I RIE G0 23X Fh 38 5 45 3t
T Al IR AL RE ) AP sl X AT i
S PR FH AR BE R, MROm A AE T, N g
[l $eJi5i 23 7] Delphia 75 3F A KA HH I AT $ AR fiE
JIRIIEOLR , EARHAE A AT FIHL 8827 > Sk
EHE RS, A% E E A A Global
Predictions W EFR H a2 “ 832 B 1 AT I
% Ji )7 ( first regulated Al financial advisor)
(SEC, 2024),

M. ATEE

e, AL PR AT REAS UG 7 R FA 1A
SR REALIRTS, S ALy —Fh B AR AR 5
HiiE (Ma & Su, 2024d), humfEol &, #EEn]
REIE CIMENE A XE IR A (Bengio et al. |

#ms s
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2024) , X EIEARAL TRIA WA TE A R
PE, LTI sE 2 H R a0k . PRI, 373K
MTINAZ I B () AN S — > BRAEAL ) ok 37 58 S8 i 3
RERGE, 2 — LRI R4,
—ANEAAT LA 20 HORHE R e 8 1 L R 2R
IRERI RS, BACRUL, B EIATLIE T
PRPHLE], 55— AR R BOR IR R G50
R CansEr et . SEERRETE) MIRRIR, 5
TR AT DA —F A REM T 2 (R IRAT T
BRERE N — A 1E 1 B HL 2% R 4@ Ak 1 1)
D) R R AR A, IR H
FERNR Ty 0 BB A PR R 2 T B B . FRATT
KX iR N TR N R OB (replace-
ment) ; QA% (enslavement) ,

() BRABE

BARBLBIE XS N T AL R &I = 4p ik
ff automation ( Raisch & Krakowski, 2021),
T AL Z N FRe A U . B, KR %
A B 554 ol 3 [ B B Aol P 195 S A B B
A S S (Kemp, 2024), R 464 GE 4
N R IR 14 8] A AL 4 ) v BN B2 H B
T (Balasubramanian et al. , 2022) . E{K[fi s,
BRI E SRR T ALKER 7 A U
M BOL TR O SIS b AT 3, AL sl
Ik 73 S B T S it DA 0 s e 4 SRR B
BiAEA, By st Bcds T R A I L AR e TR
—, BUFAER R TE T 58 A U N 2R A B AR B
arH o T RE B KM Z A0, SN SR RE
RIS T A R 12 LA I S v S B A . B
G, AT 451 B 075 fhd B PR AT AR i 3
PR, AREei RO AT DA i B 1 Aol )

RES 1M 4 B HE R A e Ao A 7 (Omiidvar et al.
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2023) , HK, BAUERIRETET AL X 4
s PEBT IR RE Ty A 20, IR ] TR Ji AT
RE I AR K 2 02 B M 5 #% % 1) (Kemp,
2024), AT HIEZES HALFFRGEHES), K
AN LU SR A G R 264 A o 1 3 155 0
T, IR MRS 5 1 1) BT RE 2 45 A
s ok KMEPE R G 2R (Bengio et al. , 2024)
BSAE SRS 0L . SRR S B A R R
Zeif, ALRHBD T 09 4l T 58 23 3 A — Ty 24
RIS T RBMEEAL”  (threat rigidity)
(Omidvar et al. , 2023; Staw et al. , 1981), H
A B I B 5 U R — VIR Ba AR 5

() WU

FAT T EAE R SR PR, TE AALILAEEY AT
Regirh, WuRET Hg RS dr A3, B
ATREE ALXS i fE T RGP ARRIEM . TS
W (Ma & Su, 2024d; Murray et al. , 2021),
AT AT RE 1E 78 53 T 4878 48 S — Fofin 20 i B2 A
Z, MR P 58 NG
Ho BMKME, WAkE BRI AL T A
B RGBT, LL R At 5 A 4R
B SESRRF A SE L ), G fe]— 3 B Al
SRR BB B3, ALIR
PR A A X 51 TN BR A5 K 515 8% 55 5K 19 280
( Chamorro—Premuzic & Ahmetoglu, 2016), 5T
5 RG] I8 DL [ S A i B g, a] REARTE
AT IS —45 % PO sl =055 70 J5h,
WAGE R AL X NZEB3E Ty A1 B 31 4 il
(Jia et al. , 2024), BRI 28 A U AR ME 42 2
e s 8 1 P08 2R 5 P ] A3 51 T B B 2% AT
XRIRE A LIRS s B e 3 . B H F

RIEMAPHETT ol fEJiA 1 21 AL Iy sCHy, B

A T AL X fe & PR AL 2 W (Murray
etal., 2021), fJm, FATTHEHH, (EM4H
AREVFRBE AR 2 — /NS R B AT M 4506 2
BT H (Zuboff, 2019, 2022), Al )Lk
TR TR — NS, fbfiTEi e Mk AL #
AR5 K ATTIRE, FISATRERRE H S AATE

#. BX ABCD B3t

AR U, AT T ABCD HEZEH Y
AT TEAEBREE 5 ok XA IR, 5 16 e B2 45 A
FHEH LA TR, R/
ALTEH SV B i T R, 26 56 1 X L8 1]
e AR TR o SCHR AR B X L e 7 X 601 i e
XL ] AT A H g3 2 BT S A . 2T
R A I, LA A TSR g DR D7 58 4 (] AR
BIFARA SO T 2E Ty i BATT 17 R ] A
WE—LEAH RN T 5 Za, JATH &
TESCA 8 AR A5 W PR i S A SR i F 2
J7 1A

() XFF A7 FRPE R B L 1 1%

AL 5 AR F S GIERAZ M 2R, —J5
NES B R BERE, 55— 07 BEATHRAR
AT 5 B MO0 o KR, R s T,
ALFEH SR N 28 06 ) B 1R FIAS M
(Kemp, 2024), MBS/ ik % AL YA FR
BREE RN T REEW RN R, — AN
W, Pz A M E T AL fE AR
PRI, ZLE WS, 5 TR A R
BARTEMAETE, 5 T LA XT . s EEA AR 7 1
., HOL, RANLZEIHESIEE. NSl
ARMRI R, WA AN IR Hir,



W, B AL AR R R, A4 L,
ARCES, 25 AN LD A% 1y 3% () R 3445 (1]
FAURL R B, JEIR R AR L R
RFM, AW 1 B AR 2
AWTERT (Ma & Su, 2024b) o s BRSOt
W&, B, ARk PR R AL AT
A LA 2 18 5080 A T e R R 5 A DG 1Y
Bk UK, JRTE G & AR AR S 15 5 T Y
SN B, DT B -t 1oy o 5 2 0 i i
T PR, HHEART AL (SR, BAEUEE Al
M AAS SR B T 0], O A AT 9 AL
BB b, B E AT AL A T f# (Ma & Su,
2024d) ,

() T ) g Pk P8 £ S0

R A, RS SORLI 348 7 38 1k
RO e — Hb T 00 (0 0 Py e, L2,
X AT P 22 2 S W 1 Al 1) SEEARR AT SR A Oy T
o HAE, ATEEHNE B C AR A 55t
T, RS REAR S E T AL PSR A AT
Rt (unexplainability) T FE7E )12 19 4+,
AR AT BT i R M) A TC 1515 34 Tl 22 1
gD, RS L T TR 09 2 P 5 18 T R A e
it (Selbst & Barocas, 2018) . {H 5[0 53 ¢l
SR A S 1 7 TET 2 R S 23 IR A A ST A
M EZNER . Fitk, —Jrm, FATER X Al
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The Dark Side of AI in Organizational
Management: An ABCD Framework

Mengyue Su' Hao Ma’
(1. Xi” an Jiaotong—Liverpool University, HeXie Management Research Centre;

2. Peking University, National School of Development )

Abstract: Despite the sustained attention and keen expectations surrounding the application of Artificial Intelligence ( AI) in
organizational management, it is imperative to recognize the dark side and potential negative implications associated with Al. Such
a recognition will enable a more comprehensive, objective, and precise evaluation of AT’ s full potential within the sphere of organi-
zational management. Accordingly, this paper advances an overarching analytical framework, referred to as ABCD, which hinges
specifically on four major aspects of the potential drawbacks and problems of Al: Accountability, Boundedness, Cheating, and
Dumbness. At the factual judgment level, boundedness and dumbness examine the systematic deficiencies in AI’ s capabilities. At
the value judgment level, accountability and cheating scrutinize AI’ s flaws in legal and ethical dimensions. Specifically, first, Al
lacks accountability and could not be held accountable. Naturally, AI’ s unexplanability makes it difficult for the assignment of re-
sponsibilities to specific decision—makers, humans or machines, in case of major decision failures. Moreover, even when Al is
found to be responsible, it will not be able to bear the ultimate responsibility as it cannot be punished legally, financially, or men-
tally. Second, so long as Al develops its intelligence based on data drawn from human knowledge and expertise, it will suffer the
problem of bounded intelligence, as determined by a host of natural and technological barriers that prevent Al from fully capturing
the training data as well as artificial barriers created deliberately by the human actors to protect their own interests. Third, just as
human actors could cheat and manipulate Al when providing training data or engaging in Al’ s design and application, Al has been
found to cheat humans, for whatever reasons. Finally, in the extreme case, Al could turn squarely into artificial dumbness and
might potentially cause fatal errors and unfortunate disasters, as it categorically and tyrannically overrides human intelligence and
suppresses human initiatives. The paper concludes with an examination of ABCD’ s implications for future research and manage-
ment practice. In sum, while we are sanguine about the supposedly bright future of applying Al in organizational management, we
must also take into account its dark side for a more balanced and reasoned account.

Key Words: accountability; bounded intelligence; cheating; artificial dumbness; artificial intelligence
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