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M OE: RHF (2024) 89 (ATAZARROATHL: AAREESKREZ)
— XA T AIBARGAF A RARITTEHRERZE, FREBTERA S Loy
WA, BERBZRBGHAI, FELERTLIAYANHBATEANRL, 1
AXIZE I p e, AR S, RRBHAFZLRBET —ANERE, SHEHRGN
ARIEE Al B AR TRAEAATRER, RALRTHEZFES G ELRR, K
XA B R T i — AL A R e TR ALK RERIA D TR E R, TEREAS
WRmMA TR IR ———ANTRME, BEX—IRPHGILERERFRLNMA,
Wi AL AT R M IR A AT Hvh B 22 0 TAELER . T m e R4
H, FRENKRRFRTARALTALE KGRI R T %,

KW : ATFRR; WRHBIEL; AATTRME; K TATFRKGHEN

UANTHEGE (AD) A NCRBIRTT RS o 2 ER DAL B 2B (Ac-
centure Research, 2023), B ZIFFRrEdUE AT AR XL AL AR S B o A9
#1573, (Colbert et al. , 2016; Brynjolfsson & Mitchell, 2017; Tambe et al. , 2019;
Balasubramanian et al. , 2022; Davenport & Miller, 2022; X BEH]FI#X B &, 2023),
XF AT BEIRAE B S B S HOR 7 AR TR R . SRS (2024) LSV RLIES
IS RONCX TS T, X HE T AL SOR A A B AT S AT T IR B AIPE, N
X — G T PAEROHEZ . A TEXT RIS e B S 2], HATR T AL A )
PRI R FH Z2 o0 (b M BLE LA, 455 RIE SRR A R, X 245 R

EMPLHEIETIRAIE . FE B, AU ALAA BRI, KT ALEANTTH
RS PRATUS) LF B F TS s A7 e S BREIRT RMBTR, HREMESGIHE Al
TERAME S B S rp | B — I SR, FEETE 7 3k BRSBTS o A X B 4
SCRERREIL AN, AN, BEIRZHHERLE (Resource Orchestration Theory) 2 {f

« ARXBEERAAREELSN EWE B A NN o B0 4A SR
(72172034) (H¥%EHL,



T AREARYE | SRR IR AL BOR N
(DY PN AT = S 1 I W ERATIE 5o s iy
P HZOR I A SO B R X — M S
AT IREERY N T BT BT ST 9 SR HK, R A
TR WG 2 R 2 — —— AT BT
S, TR R AT BE RIS IR T i

—. RERHAEBTH
AN FEEE

PR AHEIS A, A RIRAE N
PUURIRA 2 B BB, L0
HATA R BN g HE, O X 2 g HE o R 22 ]
TG U RN, A BB BT U4 1k R 3 AR
# (Sirmon et al. , 2007; Sirmon et al. , 2011)
i H., e R RIS 9 IR I 25
IEFIR BT 0 ARk, 2l A5 Hiu 3 X 9% VR A 4
DAE v P 2 20 25 s 1) S B

FEXT NI GIRIEAT e, A =AM G
BRI E S 55—, WE (constructing) ; $5
X IR B R (acquiring) . BLR (accumula-
ting) IR ES (divesting) , PUJE MU P, X
NTT IR @R S A AR IR IR (IR | 15
WERE (FRE) . B afme (M) &2
#5 (Sirmon & Hitt, 2009), X L& i ZhAg & ek
AR A T A BRI, 2 AT
GEURAE BURE FHAT T kR, 55, W (dun-
dling) : $5AYEH O LM RN TR S RA
BEXMWES, HWREBILFEGES) (collective
capabilities) . il Al DUE AR E . F & MIF0
R FRE (stabilizing) 2 ¥ i
B, 38 A e MR I IR R A

%% %0 00
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TAE T AN 2 IR BT, b it £
(enriching) K4 Ji& 15 35 A N ) B IR 20 4 5
dnf P i I 46 (pioneering ) , R L8 % Bl AT
DL FCEE b ST 1 BT B IS I O R B B R
Hah, QIR MILFEGET . X AT B4R
B B FE TAE BT B BAEHeT] i 41 i Fn i
P4 (Patel et al., 2013; Chadwick et al.
2015) . 5=, iz (Leveraging): F5#YJ2 N H
BN R AL BE Ty, S A 1 M) 5 AH G 7 R
BN, AMREEHALZR EREH. Rk
NI ISR 58 138 FTACR i WF 53 38 5 6T A
JI5E WA R X A A5 R 52 ( Chadwick
et al. , 2015; Guerrero et al. , 2022), f{f 758 F
R, 3 = G HE o FE 2 R) TR [
(synchronization) , Tfij HIf AL &I, 1HijE
W Z (A7 TE St 1ol s, JE AWk AR (itera-
tion) , DUMEFEEFHSCIHE D, LLLGE W A5

=, Al NN FR G HE
5 N HBHL&E

BTG HER AR, AL SORTBER) A
T GE VG HE R B A Al AT 8 58 A L Y B
Ko XA, 18T ST A 0 E PR AR
PERYPRIE U S S A A BT R X
#8% (Van Mierlo et al., 2018; i /) = 5%,
2021; BRELLAE, 2022); 107 AT HARf Al fig
A RV BRI e M Sh S R TE B, LA
PN g3 26 35 Bl B A5 19 5F PR (Amit & Han,
2017), ALHE NP, TR —ab b, AT 4
ARSI AR 45 P2 R oA . R

HEE MERES (Kellogg et al. , 2020;
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Pereira et al. , 2023) , B4 5l A J) 6% 5 4 HF 2
5 LR

S—, AT R AT RERE A ) B¢ U5 S 11l 58 4
R 5G RAE, T A DAk 21 24 71
H — AN (Wright & Snell, 1998), —J7
T, NI HAR R ER . R,
AL TRERER. PATEEIE D), AL B KK 4G
Tk 26 3 By i o I 8] - B AR LA (Chowdhury
etal., 2023), 4= A5t g HER R, 7
—J7U, AT HEAR P B4 B Ak A A A
BN 21 2R 1m0 b S92 A 0y 9% R AR O it
( Nocker & Sena, 2019; Chen & Ryzhov,
2023) , Lo LA B R A T A B T
P NI BE S HE R RS

B, ATHUORBEGE 1 & A ) BT IR i M E,
BUBSE X TAE . RS . LAESG I i 56
FINPRARE . AT EORY KT Al ] R T B 5
fl (Amit & Han, 2017), ffif545¢ FgHERR7ESD
MR B Z 25, ANBIE ISR R £
ARAENE (Srivastava et al. , 2015), J4h, Al
5 NG5 8 ) Z A AN, X R e
R0 A & W& NSRRI, HE L
YEREF- R T 5 N0 T—[R T4E (Dellermann
et al. , 2021; Fiigener et al. , 2022), X3t
PR U A B X AR . AR . AR B
MSCR LR, 4 NI IR M Az
PRI ZN 0

=, ATEORAEXF A T B8 U8 g+l HL A A2
AT A VR R R S IORS A AR Al
B ATEOR, EHF R TAEY b 015 30
HEFTRG 00 53 fif . SEBT I RN A3 BT (Kellogg

etal., 2020). [FAIAFEHL, A 75T U5 4 HE 1 45 250

ZESE AT DL SRS A B R S, AL
B, EEE R AT LU T AL BRI A IR g
B IR GUAA HTEN . ZHZUZ R L
ILFEAT SIS 0 A A0 S T, X8 O A B R
Gt Hl T e 2 [ K B B R ) F1 R I SRR
S0, AR S A 7B I 2 HE R S A
AIE R o ORI 5 T A8 S Je fi 2 =X
ALBAT 58 K AR IR RE ) . RS RE ) 5 5SS T fiE
J1, AR RIS AR E, 5H5LE, 5H
ftr ATZZH., WwhtfedE NS5 A NSIHEEZ Y
A2 H. (Chua et al., 2019; Budhwar et al.,
2023) . JEXLENFMSNT RS B e fe it N )
GRS HR A AR, A RO RO B T
FAFAILFRE TS, Bl HHE.

=. XT AR AARIRE
2RI R 5 77 R

ARG, N 7 SR A g 4G X A ) B¢
PRI AR IR, BB AR B, 3 b g HE i R
(R, s MBONIERY . R E RS AR
A ZREMBER B IRARE: £—, AL
R 085 FH A 5 B A P 4 i A T R A T
VERYSCRMBTR? 55—, AT FORANTHS B 53 T
BT TARAR B 5 2L T AR I R v A0 PR S
AT R, KBGO I A 55 =, FRIL.
TR I B 2 [ J ] sl 285 DGk 7

Horpr, S5 In) J0 5 48 B 9K 0 Ol 1 45 A
Ko IEMBARAE (2024) 7 HSCE W AL ML
R R B RICRE, EAR B FTSCERG T AL AR
AR C SR T — 2ok, (HXTH L
il RN TE T, T ELE G AL BIRA By



PR E— TP R PR ER., XH, A
P LME B AL —HLH A ], 53 B AR A i A
GG FEZE B U] A 0 AR S
NFEAE, IFHET ATERG R T 1
HIL

(—) WAEDLHR

NRTE(T B AL PR 0 4 2 5 B P AR A
Xt SR I AN 5 3 1 A BN R B, %
FEFH PR L Y 9 41 21 D 5 AT R )™ A 70 THT 5 )
(Puranam et al. , 2015) . T Al $ REEBXT(EE
BTSRRI L DR EEBEHE LA K GH AL, AT
PRI AN T BRI AR B R I ROR LA
JaRBU AN (RSB T) MfE.
fEEINT BE 7T, AR B 1% G 0 8 R 4
TH, AUEOREENS 5850 R AU T2 W0 . %
G AN B — T, AT HR RIS IR A
ML MATE ., FENER, SRS 1T
ST RO S AT, Bl e e R e A 32
Wi 4N, Van Esch % (2019) & IAEFHIET-
BEIA ALEARXS HiE AT i, af L
2 6T I E 15 R, IFHITLRG 70T,
TR F 3 N R B T AREAT S B AT 5 1E
BAUER R TOA, EIEAR R, AL
ARIEREIE S B AR HOR B 1 1 28 SR A At /2
LA NBER, AT EE T RE AR £ B B
TS B R HI W R AR B G 3E (Pereira
etal., 2023), Jj—J5 1, Al FARWLIE A
AT AR, B B BTG A PR
WA T, X B A ARSI T e 11
B W (Ryan & Ployhart, 2014), J W Hi i
IR E HNIER . 25 BnA, AT AR
FH AT LA A 355 5 68 3 5 B EA 7 m L % 4h
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PR R A A E S, PRI N R
TEAE BN b (5 6L B, 52 ) DR 36 ) ot
HARCE,

FEfG M IR EE T D, AT ERAREL T2 58
AR A BT, o] DIW Y . &l BAE R
AR BRI T RS, T A TR B B AR . AT
FRI— R ZREE el PRIz IR 5L
#7 L IR RG220 R R B AR 4 7 X L6 5
PRI (Jordan & Mitchell, 2015; McAfee &
Brynjolfsson, 2017) ., 4, Hi= Al ( Predic-
tive Al) o i 2l 240 B T JGBR (19 15 8., X i
PRJT G 45 R B B E R B9 B ( Csaszar &
Levinthal, 2016); & i3 Al ( Generative Al)
FVF ST ]2 (iR U 7 28 R (Posen
et al., 2018) . XM Al HARMEE SN, 7]
PATRAN AZEIIAFIBE AL (Raisch & Fomi-
na, 2024), ABATREGETEIRAE BIA 15 B0
R 2 TR A I AR, SRR B WA — 7
M7, XU ULAR R AT EARIE T i N T 4%
BE. £I5F 24 BIRSHAY, RERSHY B E
i T R SR A An ) P e 2 R 2%
(ANN) 3L 01 61 T RE UIE 5% R S a0r 4
(Somers & Casal, 2009), i i B2 i H AR 43
Br 0L LR B A R AR AT, 45 B BE S A
AT 58 T R 0, 1R v 1k 1 R s DG i
JERY B, FF A AT TER A P A 1 & S R
T%e J—JrE, ATEOR A LIS B A ) SRR
18 & A 6] Bod e v i) F S B ((Pereira
et al., 2023) . fln, il i 5% TR 43 HofE
[ARREE STV @3 N 3l MRS N - K P N
MEE Ract, i AR S A IEOR (NLP)
X SO R A TR G o XS HOR B 25 3
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e N SRS S A S A IR

() RN

(HARE AR, RE ALERTEE B A
BAJBERMGEEE L pus, (HAE B R TAR
T LB AL HIRERE, JFTEN 45 . I
SRS 55 5 T A APLEME R HE#S, &
WIE DA e K AL AT BEARALE N ) 3054 2 b i
Fo BN, BRARPTE 2023 4E X 5L 2000 £ 4
bR R 5000 4 63 T REIT T 2 WA, 455818
N, 94% 1S 5IRA N R T U ITER, 1
HiAh AR 2oy AL —i TAE, 2R
HA 5% FF i xF 53 T 3T AT A G BB
B35 % % (Shook & Daugherty, 2024) . i Gk
D5 AT PMERFIIRE REA T, SRR
Al 75 28 R A A R Ak i T 5L S W B TG
BF RN T IWERBE AR RE,
NITERER (AT Agents) il Bl P58 09 &M K
T N 5 A S R S T I e N T R
RATHES, IFEE T I3 1) 58 B AR 50 ok 2 24
HRREFE A SRR 2 A\ ) BRI A B3 /D iX
FERRE I FI 5, RECLRRBCR A =
RIGEME. WA TIMBERE, X ALAHCHTR Y
TRRFREE . X AL REE . B F RS, &
R M52 i HEAE R R AL iy A D7 SRR BT 19 T
YEAT RANZE R . Blan, SEHT. T 557 6 2 Al
AR RRIRE RS, | X B2 RANA
TAReR, Eat A SR i R A, X
B TAEE BT A TAE AR AT Ry AT I0 5% A
SYHT, TEMCHERN B X & AR AT 5 X
fe . PHERELIIN, SR, P& AR HE DL
il REUR B AR e SO TR R0k, I 0

FEEE GRS 25 AN, 51 K HAEAT b R

BRER, WAk m ey BB IR, Sk b
Hil55 T RE AL N ) SR UR A JE R ROR (BT AR,
2024) .

(=) BT AL REOR B Ty ik

WA R 5 B Rt g, T K
RN T AR AR N1 24T R I B
TR R 42 e —— B 9% S8 s KOE 5 R AR )
B 55 N 24 1 LS80 22 18] 1) — B3R it
75% (Lietal. , 2024), FEACTAEGRHUATSEH
PRI BE AN 8 2 BUW W] E P i F . T AT
FIRER A4 (Agent—based Simulation, ABS)
X R AT AR AR R R RRIE ATy,
SIS TR A RSB A S 30, REREZ
I H LS, BEM B AL & RGP e I
PRERAIL ] 4 (26 0 30 1 3 WL (Macal & Kaligotla,
2017; Nagin & Sampson, 2019) , iR\ g
PRAGERIE, W58 AT LA 7 SO0 22 1T 1 /N A%
LRI AES IR 2N EE S0 =R 3N
AN B S SR T 2. B, &
AU ABS ZRAFM R THAET, &
FRABIE S W %F 57 2 3 H REAE DL . Rk J3E AN AR
(KB (Somarathna, 2020)

RABFFT AT L2250 ABS 1 T A 9 U8
YR 25 Pl b7 S lEAT EERE A AT, TR T A R
SEERH A L St A Z B IR R (Prikshat
etal., 2023), flln, 76N T8 RRUBHIT- &
H, LARIE S RZIm AR S 5% (A,
PUTA) RFAE R T S0 250, B0 S g A
ZInfTE g LRSS Hir, #E—20 i,
WA MR 5T 1, TEWF S8 I A B BB 2
S 5ENRHE . BHRARE, BRI LRERIW
H, datxX —Jri, WEoes al DL 4 T Aok
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BT R MG 25 2R, B0 b AR A B A A 1
PR RTINS BRI o

M., #iE

PAREFAEETEHALTE (organizational
paradigm) Sk, 1R T 38 N A R G e A B
AT AHR, FRmE Sz &
HHH (Bodrozic & Adler, 2018) ., Al 4 R #k
B REAK L R RIS S, E4uE T LT
YEGRT BN B A A i J7 55 g OF
ALk L AT 18 RS B, R S
PORE SAHAE A A UEAE o [, A A
MBCR FBCRIRAAE— B, A B2 Y
TG SR T A A 21 0 A T A
PR, A RECRISAE G A B L R R R
LI R 5 Ptk 2o $, IR HoR m
AL L PG 2 e 1Y R A%

it A
Wk H A 2024 428 A 14 H
sz Hi: 202449 A6 H

EEE

BT, N ROR A 55 3l N2 B 4%
ARSI, T AR R R B 2,
WESE D7 1]y AHLPR F] 50T A8V B, AT BA
BlFr. BTEE . hREHE, PHRAUCR AR
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al Psychology. Management and Organization Re-
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Abstract: He et al. (2024) reviewed and provided insights into the research on AT-based personnel selection, highlighting
the need to adopt diverse theoretical perspectives and integrate the latest developments in large language models to conduct in—
depth studies on more consequences and influencing mechanisms of Al-based personnel selection. Responding to this call and ex-
tending their work, this commentary proposes that resource orchestration theory offers a holistic and dynamic perspective to investi-
gate how Al technologies empower human resource management to become a key source of sustainable competitive advantage for or-
ganizations. | briefly explain how this theoretical perspective is relevant for research on Al-enabled human resource management,
with a focus on one of the key processes in human resource orchestration—human resource construction. I identify several important
research questions, discuss how Al-enabled HR construction practices affect managerial outcomes and how these effects are mod-
erated by boundary conditions, and suggest the method of agent—based simulation for future research.

Key Words: artificial intelligence; resource orchestration theory; human resource construction; agent—based simulation
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