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BEE RO B2 Y R R, 0 B AR 32 B
FFNEREZ 1T, IR A
B A G AR T L R AR Z —
(Luthans et al. , 2006) . /¥ % A &2 ) 75 8 .
FLFRAICRE I . 01 A0 A O 0 A A i 1 A
TE AT A J 2ok 8 v 2 L 1) — b BRSO B Ry
J& (Luthans, 2002; Luthans & Avolio, 2009),
ALK S SRS o L p T L
fit, 2016; Luthans et al., 2007; Luthans &
Youssef— Morgan, 2017; Newman et al. , 2014)
RISZIE (P64, 2016; Anglin et al. , 2018;
Parent-Rocheleau et al. , 2020; Tang, 2020) #f
FEUES:, BARERI . OxFHIREmMARE, N
AR, AE 0 2 0] e R S B H AR i 12
[#H (hope) ] () TH X 78 ik Bk ik 1 1) T4
B, 5O IF REAT 0 B 5% 1 ok 4K A% 1)
[ AFRALREIE (efficacy) ] (24 B AbisiHE FIph
)RR R PR, REGSREZ LAtH, TR 33 AT J5 -
[FIHE (resilience) |3 @XF BUAE 5 A K 1Y 1 2h
ABWAHEAE [ SR (optimism) ] (Luthans et
al. , 2008) . 0o BRBEAS & —Fh OIS BT IR, B
TR UE” B B & J 14 £ J3E R B R BE
WA 2BER A (Luthans et al. , 2006) . 4
MTAFRA ( RI|AEHAT ) NIITEAR
( “REEAA” ) FMsbaEA ( “HRINR
HE” ) ZREGER T JR (Newman et al.
2014) , BAWIF R, O HGEART A 1A ] BA
HRA B EE W TEAER)Z T, 5 L0 BREA

T EE T/HE®R AE (Kang & Busser,
— 50—

2018) . T fF % 4 J& ( Darvishmotevali & Ali,
2020) , =EAEEE (EWEE, 2017), LAESTAL
(5K F 5%, 2017) . ARZE SR (Anglin et al.,
2018) AL TR (Tang, 2020); 7EHIBA
JETHT,  FBAC B A TT D)4 5 1] BA L 4008 R A T
5 (Bogler & Somech, 2019) . FIBAZRL (254K
YeME4LF, 2017; Chen & Peng, 2021; Rego
etal., 2017; Rego et al. , 2019) . HIPAEES 17
oo (BR 5, 2021) R ZH 2R B #F ( Tho,
2020) , HehHh, A FHLMTE S RO, K
B RGO AR VC B T8 A S (AR
A, 2020) , LA RAT N (Parent - Roche-
leau et al. , 2020) FI%>2J 470 (4R & 5%,
2019) 2577 H AR R . B AT L, O 3R
AAESy IR TR, A B TR A
WAE T RE, M 055 4+ 0 % (Luthans et al.,
2006) ,

JRAE 0 BRGEAS (1) (5 AN (BLIZ T 52 3 2 R 5L
S5 T O, AT G f SR Jm IR
AMAFAIBN)Z B (BESE ANt —fE, 2016; New-
man et al. , 2014), (RN HAH R 2T 7%
W JZE SR, FrE s R B, OB A A]
RES AR DX 2 T Pl R AE R, JF AT X At 2x
FHE AR 22 05 TH 1) R R de bn B 3 T
WRES . —J7 M, Dawkins 5% (2015) Fi New-
man 5§ (2014) KIAAAEEMOILGEA, B4
PR PNFR LI 11 0 B0 A 2 3o A 25 2% 2 HIL TR T
PR A, MO R A ST
R B D PR RS e X2 | (B, SEE S
MZE) B BN RE . KBRS 1
ERMEA IS, XFh 2R ZE T & X
TErb 2 (fldn, BRI ) . ks s (fldn,



Ahlk) ZFEHebs E 25 (Jokela et al., 2015;
Rentfrow, 2010; Rentfrow et al. , 2008),
FEM Z AL ARG 25 5 W (%,
1990) , HA 50y P ot 438 A, DR HE A g
LD AR PR 2 5. BRI, GO BETEAE
Nt R BT, AR P AR T REAEAE A PR
SV, I HRGTE A . AT A R4
LYEALIAM (Gennaioli et al. , 2013; Mankiw et
al. , 1992; Putnam et al. , 1994), X fiF 5% [
BA WA BHQHT . BT 305 7 T H
AEEAEM. B, A SCE P B9 )
B, DHERARGHEARZER? 2, W
e, XFh2E SR A B TR R4S A I K
(fan, SEMIT R S AT RZ B
W, ASCH I E £G4 2 A (Chinese
General Social Survey, CGSS) ##ith a2 1 i [H
BIROHEEA, FFRUE T X — AR A 3.
AR, E SOOI EALAAE B E A
PRSEFRVE S AT HRAE, [, SRR SR VT2 M
BV O A R S AR JERNAT S 25 5 THD Y
ZE5 o

AR SN B A A0 B AR R (1 [X 22 S T
WOk EEAA = AT B vk 2B, A
SCHRJE T OO PR AR IS, O B AN 1) B
FEMNOML A A~ 4% 5 P A2 1T 96 Je 391 2 WL 1) 44 B
JET, R E R X R JE 22 AR TR Y
fiftRE . BUADIRE SUESE T .0 BLBE AN A R Al
HIBNZ G T 2 i R g, BN 20 T 7% 0
JZE T b T BRI R R R AE 45 22 S - B O
PR A X P22 5% (R ¥R555%, 20165 Luthans
et al. , 2008), X AJ HE S BN Lo AT BT b X 2%
SPR A AN R o AR SCRE S0 BB A M X 22 S+
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HYE, SUE T DM AER S, R T
O BETEA RIS, O B O BT M X 22 S 4R I
TR BE ULAE (Barcelo, 2017). 55—, A3
s T A PR B AR AR, IR RRIIE T —
EAREUA R, SRR IT A b JZ WL PR A
RO MA BB TR 5=, AXE
Uk T A PRl BERE A F5 R -5 AN [R5 0 K Ji 22 5 4
PREURAR, 98 BO BT AS FE b e o S
M SRAL T SR o

JE SR B HR - 5 T B
SRk ST BB, A SCHK [l B A 28 S A 1)
fili b A B O BT AS A9 T UL ) B AR S F 5T
R 2 =R e 4348 oD BB AR SR AR I T
K GRUES R, DA CHA A O A R IR 5 3 5
VYRS SRR T IR, SRS A 4 B B
GEAR S ST o3 A (AT AR SR 5 2 T oy
RAEHINE, TWHEASTAT 4T e . BE bt
Bk SEREE R . AR SRS 1

—. BEREMEMRME

() PR IR M X S B OB R BIL
BRRR B L IX 22 5 PSR i Rentfrow

45 (2008) $eii, FHEAfRRE RIS —
ANFEER I, BRI AR O R
(Biltn, Ak, MEW) SRIHEFRE, mrE
5 DX 2 TR R AR P O B JBE S 28 R 1 2% Sk o
BT X 72 S e ) 12 B AE QAR AR T
OHEEOR TR - B R R M — N H 2
KB, BRI N RO BB, T EA
SE L BRI )N S i e e B A (9 BRJ5E ((Caspi
et al., 2005), 1A RLTR P> T3 T fige 0 P
5] —
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Fel (filn, ORIA) MWIXKPEE SR I A% B FHRANE AL 21 5% Bl 5 5 A 8k 1 X, A
FAAERIFFEE (Rentfrow, 2010; Rentfrow et al. | A AT A2 BE R DA 7 S 4 4 DX B2 ) 3%
2008) : —J5ifi, HARIAEEHIAL 2R 3 X T 3 B 7 U IR o 7 3t DX [8] ) AR BE B 23
ZESERI B AT AR, DT 22 28 3 O PHURY oA WE 1 FR.

XAPEZESe; n—Jrim, ANELLBEES i A2

ENEEZR: s W N VS EE ot CUN

L DX [F] A BRI 22 S 2 WA TE

AR U, S
iy S CRATT W U
IR AL, Dtk T
ML

Pz e g
AL R TR R O PR 5 S

Bl OESRRERERHELRR S
HARM, 2SN, T 28] AR5 TERINARFFAE (Wei et al., 2017), 55—, %k
AL BRI RN, A [l X 2T s A SRR 2 MR P BT RS AR S
L BRAR BT, HLAORTE, O BHURE BT A Ml IX 22 57 AT = A2 520 (Bond et al., 2012) 0 A

FEE B2 (environmental R B — AR, X FEUE RSN
influence) . #1255 (social influence) Fl1E$E — SRt 2R, R BRI BAT 3l (Hofstede,
PEIEHZ (selective migration ) 45 LA Vil B A0 4 157 2001) , —Hi DX H DL RO BRARE S AT D3 i 1)

(Rentfrow et al. , 2008) . 25—, FRETFIFEIE ekt 2T i S BN PR A 3 FAC PR A 7K . Bl
A U A S PR R IE A SRR 23 5 O B i, P b 2 LIBE IR S Al 1) Tl DX R A
FEPUA M X PEZE 5 (Oishi et al., 2017; Oishi & SRS 1 EAS 0 8BAR, AEM 2

Komiya, 2017) . —/MHIXHFEE B ARIREE (f1 OrEGR, DR DR 2 A I 2L A K 2R
wn, A ASRBEIRD) 2l R AT Lt PHLIX AR B 28 B IR ME (R, AT A AL T
A A I XS E a2 b, Rl e RS X2 fi B Y T B AN AR I (Obschonka et al.
X 877 3l 28 Dy A G 00 BRURR 5L B [ 2018) . # =, WEFEIEITR R A AL R 2 IF
i, AR P AR T AR SN AR A, SRACH O BT SR B PR 8 . HAT AR DL O BEARR J5T 4>
A A L DA NS I SR AR AT AR BA AR e A D 2, T2 3280 54k
B, M AR, O N O A A eI BRI bR BRI U R R N S S S (A (]

ZHI P IMRRE RSS2, 5 5 e 8 ks ASPEFIAT D 15 1% 26 iy X 875 5y 9 A% 2 (Jokela,



2009; Jokela, 2014) . {5l fn, Wei 5% (2017)
R, AHECT™ZEREE AR M X, S BB X
(i B A ELA B 2 P AN RN B 58 A L
23, PRI HCPE R S B s, AT A T
WEERZ bl JERU, Ah AR 4y A
S TR A s | (Fan, ), |l
SRR SR 1) TF R (8] B A 328 S AR ST 1) 1L X 45
AR AL T 2 5 A S E.E L2 (Oishi
et al., 2015) . Hy T8 R B 2 i AR ARLC BRARR o2
(fran, Shiatk) MR 32 3 A% 25X LT ik
A5 E), DA 3 B30I 4l [X 4 A ) o o0 B o
(firan, Shimtk) AKCFERE . FHi, TR
SO A2 AR B I B p LRI AE TR
Tl DX A A B TR 17 i aod o v 8 T 9 3 T
HOAEXS R E (0 BRI, IR O BIRR 5T 1 3t
XPEZE S

JE 252255 Xof oo B BT P b DX 2 S B ik
T HE— DA, $R S b DX O AR BT AR
RACHFRE AL AT R, AT i — 1 3t
X223 % # (Rentfrow & Jokela, 2016) .
filn, WEFEAEL, JFRCHERR R S A I,
IR IEGA BUR FIBOA ST E 25 2 tH B (Rentfrow
et al. , 2013; Rentfrow et al. , 2015), M2z, .
BRI Ml X 22 S e © g 12 W TS
SOFRAR T A b DX 25 S5 D B3 o 2 S %) b X
RIEMFZ, I A3 T 2 SS90 1 SRy
(Obschonka et al. , 2018; Oishi et al., 2015;
Rentfrow, 2010; Schmitt & Allick, 2005; Wei et
al., 2017), ] LA A SCHYBIFSE ] 4 it — 4>
A AR REHESE

() Z B0 BT A S i PE A 3k

A SO AR B O BREAE LR N T RTE Ay
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B IR R RO Y A A T s
A B O B BT, BRI OFNE
R LIk It m A2 (Hhham2)
(Braithwaite, 2004) ; @44 A& RS HAE T 193k
FfE&EME L (Abs HIRAARERY)  (Bandura,
1997) 5 @4 M) IR 7K 57 3l A HA B R M i
Fef R E I RE ) (A PREIE)
(Lyons et al. , 2016) ; @4 A J& RXf A KA
R (BFRARM)  (Bennett, 2011), 4 FR
O BIBEA A A0 B A R SRR, R4S B
OGRS AR RA RPN &
SCHIES Ky, A W e R AR 1 3k [F R R
( Dawkins et al., 2015; Kozlowski & Klein,
2000) . F T PR B 19 2 AR R E X
WAL E AT B ERG (Ceccato & Haining,
2005; Florida, 2002), [H i, HEp/EMEE XN
AN E RGO BEGE A 12 (E 48 RO B A S
PR _E A Y R B O B A ) — Fh A AR X
RIS, A WJE R FEFP LR 1T RN,
OB A 3 DX I PR A A7 A 1 O IR BN
ISR T A0 B AR 4 SR, T Bl
— >3l DX ARORS Ao T A
2019, p. 4), WEBL, EAREHZEE T
HbIRAR RIS MM IE WA B0 B 0 A 1% N
RILE R —F B A LD BER A T, BB IR
KAFEIAFEE  (Rentfrow, 2019), fAZL T IX
SR R E OB MR, BB TE N E
ROFEIE SR S 3 B A 0[] B PRl P 7 1) 9 il J
FE MM (Peterson & Zhang, 2011)

SEF DR L X 22 SIS, ARG,
DI GEAR T REAAEA bR 25 5. Bk, 58,

MIABTRE MM BERT, AOFTERM, AR

( Ebert et al. ,
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14 1R 5 DR S 2 S S5 80U R A S T) P B o0 B
FHEKE (McCrae et al. , 2007), filln, 75
BRI A 1 X, R R 1 A 1) T
JBHE (Wei et al., 2017), A [l P F0JF M A
5 B BBE IEAH & (Lorenz et al., 2016;
Wang et al. , 2014) . J¥R, MAL2x5m fy ok
F, BWREAR B LA AT (82 % 5
H T2 W T 2R AL B0 BRI T e 2 —
AN AEXT T I3 — A8 A U O B A
JE KRR, ST RO AN Y
o foa, MWIEFETEER MK E, WARER
JEAEAES B MR ADL R L K S E L, A
BN A D BRA (Jokela et al. , 2015), 4
Ji RN Wb e 56 013 88 3 5 L0 B BT A A DE i
MBI, 255 8 O B AR A, I P
AR O A2 T B, FRE S 5
M R FF 8 & N A R (32 e B RN AR UK,
2013) , PRI 2 SR 25 AN [R) 4y F R
MDA KT, B R EOL IR AL A A
BrZ I = A S b . RO, AR O BRI 1 b
[X 22 SR AT DASE T, OB A TE I 1 44 0
ZIRI P REAAAE A TR S . 48 b, AR

Big1l: DEFAERESEMZEAFER
EHEER,

(=) A5 bt B A 5% )

AR O AR 0 1) X 22 S FE, — X
MR RN AL 2 PR 8 55 Y b e B )0 B R A2 3
AR FUAHELAE FH Y, 9 L3Rl DX 1 O FE AR o
2250008 21 L P 3t DX PE R AR A W3 R (Rent-
frow et al. , 2008) . H Ay : .0 HLFF BT 5 0
ANBIDEFAT . H— A0 T —A4
MRAD IR (B, APROHPEA) A
54

FAAATERS, A2 FlLCBARR R (B, & bR
OIRRAS)  TEIZH X O3 AT R R4
fibitn X B2 . QREMA BT g 5% 1 b [X 4 A
ik, HiBHRL: (geographic sciences) T
FEAE s, Hh XS bR A ) 2 A PR 7 R X 35 P
MATLBFAT I R A (Ceccato & Haining,
2005; Florida, 2002), [, iR R4k
WL OIRRAT ARSI NI IRATRERE , e
DAREABLA 3t X M AR ARAS BIA B (Rentfrow et al. |
2008) o FEZFLMRY KT H DX Pk BRI 5 e 2
Ko BITHSH WA, B0 WNIEARRA
FVREI I AT RE 2532 B 52, AT BE 2R
S Lo BRFNAT Sy, T .00 FIVRR 5T 76 1 X2
TET 14 22 S0 b DX P 4 A 1) 5 i 45 DA 2R B
Z, TEASCH, AN 5 A bR O BT AR AH A O
HURIAT HTE A Oy % AL, X 2.0 JAAT Ry
K EA8 b2 I e bn EAR B e, R4 44 br
OIRGEANG S —LE R BRAR IR A5 M, e |
AT Ry O BT A o T e F A =2k
gE LA B (RESE A —fiE, 2016; Newman et
al. , 2014), KL, A0 F BB PRO BT
AXHMEERE . AR RT3 = 24 PR AR AR
S

1. AR 2T ARL M

OIRGEARE A (g B A BRI (Avey et
al. , 2010; Luthans et al. , 2013) ., 45 Fr.0 3%
AHE A 0, A8 P ROE AR AR I IR 6 A
FRAEIR R RIEREE, REME (4 N e ROE R Ot
TG A C IR, BER MR, &R0 A
RESS L P RO F2 3 i B FR 48 S 1 i
AT R (I, SRR . AT R
'), JERUWL IR AT e B R (A B (Taylor



etal., 2000) . 7548 PR OB AR RN, &
FR7E TR 0T et R [ AU ) 285 88 1A 7 g At B Jim AR
e, BN, e R 7E S PR & I B A] REH A 5 21
A BIAILAN B R BTy R 55 452 M < s DRI AIE LA
SAgRE. UL, e R IR AT O BE S ) i IR
R BAGE, #5522, MNP SA
(19 3 A0 B LAY B A fi B ( Krasikova et al.
2015), WHEBHEA KA. WElEE, Hbr
OBRBEACRR R, %A e R B0 £ B R R A
il AR

Rig2: DEXAESHEN, BREEY

o

2. B FRS B AR L 48 R

SEAREFE A AT B OB AR T 1 R R R
PPN, A8 A TE MR E AR SF 7 T (Veen-
hoven, 2012) , S4B A L 52 3 % WAL 1 F4F
FOEREL 520, 2332 BRRAR O BRI 52
] —~28 03 P9 114 it Bk B s i 2 P R M
VR B T OR H AR S 45 T R SR 1 52
DR 12 A B T 22 w0 T R ke 1
i, PR, 48 0 0 0 BB U M 5 e (k=
TR AR G, RBE RN — DL, AR
PR A W) T iz 8 Bk B TAE - K g vh
%, IR (B Mm%, 2019), %
b, AT

BRig 3: LEFAUIHNEH, EERE

3. KRS EE AL T

24 BB EAOR B R T 0 R () S0
AR . LN, HARIEAN. &
i3 BUAT R AL AT N7 . IR BEAT Aok
F. TAE-FBE s A R TG 1 T 3
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JE SR (Zhao et al. , 2013), 44 bR FH R A
re, B B TR 3 T R AR A EE S T sk
LR h5E (Karatepe & Karadas, 2014), M
T3 B A B 2 Y S BE P T, A A S I A
TEA PR OB A BT, o RSE 2 5 4k HUHR
W (JECHEESE, 2015), XA B T A
XFGEERY iy, MO T SR R AR R R, A
B FHREFETRE, 28 0 BB IS 17 o Y R
il (V8 7 J 0w Wt i, 2015), £ b, A
Pt

Rigda: LERAMSHEG, BIEITD
b,

MTAEAT RFE, —Jimm, A broEEA
A, B B T i R B e Y B R
WO Se I TAFAE 55, LB TAEHR, BEHE S
MG FZI (PhE8 k&S, 2016; Luthans et al. |
2008) ; F—J7IH, b1 TAETESE B XA
ST R L, O BRI RE
PRI 3 AT 1 A B ) st SR SR, PR T g 2
TR A E BSOS, HE AT
e/ (Z=954E, 2018; Avey et al., 2009),
Pk, e REEN 5 TR IF B G & ROk i
PRI ) 1) 2% b R A, TR B A R SRR, T
Aoy B, ik, ARSCRE:

Rig 4b: LDERARBSHER, HZHURA
iy, BERITAHED,

MASTHEAT R RFE, O BLR A SR S K
FAELTFVRE S RN A S ALH, 1eO R ALK
A DY, 25 NI B IR e S B S AR A
f N2 SR AR I, P, AT %5122k
Z A )y A m] g phe [ 80, R felf A AT A S B A
B2 (Clercq et al. , 2019; Srivastava et al. ,

55



fELFReZAA. NERALD G

2006) , UL, XA bR OB A S, %8 5
A NATER AR 5 N RO B AR R R,
i NATT53 7 58 U N AT I A5 Bl At A fige e )
B, XA BT 2k S TR AT e (T
8, 2013), FRHARMEEMEE AT (Avey et
al. , 2008) ., Zi b, ASCHEH:

Rig de: DEFAESHEHR, HERME
THME,

Rigdd: LEFAMSHEGR, BAEMR
THhMD,

MABHAT K E, BT —Fh s A F
R AT A, AL RT A K I a] R
TIFLC LA, T HAR AR M0, 2%
FEO BRI 5 55 RO B 25 SR 7o 0 A 2
ARG (Sternberg & Lubart, 1996) . 7E.L>FR%
AEE A G, JERAEHA RRNES, &
NHCBEE R HR, ERANEREACH
firic, Bk, JEREEEER AR, ZREER
DSOS T D 2 ELA PR M AT 55, i s B3t
BT IR ), SR S 7 AR AT (B
WA AL, 2017; Sweetman et al. , 2010)
ik, ARG

Rig de: DEFAUFTHEHR, BIFITH
Mz,

=, EROERKIERNE
() B R

ARICR S CGSS 2008 45 ) i 25 K4 1 i 4
PR B ARV CCSS 23k [l fic i 4 [ 7k |

SZEYEMES M A AR AT H, P EARK
SRR KT 2003 ARG AR, BiE 4
FEl 2548 1y 40 22 58Ky SORHIEALAG 2 R o [
SR P28 L WA T o R A R AR B D 4
EPNBELE % €T PIPSNLN S EE =87 N
P4 By Bt PPS ( Probability Proportionate to Size
Sampling) fill 1 9 £ J7 3% (2 % 58 M 2E L,
2019) o A BOAEE RO B —Bir B LI
WL AT, BT R IR (& ARIX)
M8 (R RPN 26 5
B IE R 2 450 ke sz s 58 =B B LA
Ja R ZE R A IR oy = A Ae A fr; 2R
VOB BELL G REAE 7 il B, il RE A E
e | NSEFT Y. CGSS 4T &R SE b
ETRERS K ZEMDAZDZKN
Bl WAAEASLE A4S bR 2 B A BRI
&M, B i T Ed s &3,
ERLISFASCIGUER ST (REJT3CAF, 2017) 0 A
SCHTR IR CGSS 2008 4F Y i 5 Zcdfs S fil e 17
428 G (FARK, BRET) A 6000
A EEAS, TERIBRCBREA J5 14 21 383 5407
A REA

ARSOR TR R v [ 2 G B R 4 (China
Family Panel Studies, CFPS). [ % % J5.
ChERHLGEHELE) 1 R PR . Wind
Wil 2 A CSMAR. [E]28 2 08l 1o S Rl A 74 P
OBEREA S b U AR B . B T A SO A
FH CGSS 2008 £y 4 44 1 47 PO BE BT A HE A5,
B, BT TN A AR A 56 A A K X R A
B KE B 2008 455 ARSI

@ RJH 2008 4 CGSS KA A2, N X — R0 5.0 BBTAR G I, DL AT DU th A SCBr s B 4617 .



() BRROBRGE AT b I il F

FRATAREF5 b5 - B 98 1) — e I R A At
BPROFEATE R (BBEW S5, 2022; Chua et
al., 2019), 4GOI AM EHRAEA (B
TEI) | GO BB AR RPUZL (AR N AL
JE . SRR RIhR SRR ) |« 48 PR BBE A
TR R AT ST,

1. o 28 3 AR T 3 B

HRA O IR A IR M ORI 22 3L,
FATIN CGSS Hr gk #5 T e B S WO B A /&5
— A A DU R, R, DA R S
B e 7D B AR A FRALRB L. AR
A BRI T, G — BT TR,
FRARH 5 AT LASE B 2147 < Bkl 3
R FR Z BN N RS A B
Fiff, RICRERT A CRAFMERI “ KA
ORI IEEEEEACS ERHEET . g
IS R Likert 4 g3t (1= “9F
WARE”, 4= “EwHEE" )L

2. SHFAZTRAEAE

SRy RS LR A 1Y DU R B T R Y
BERRARE AR SRR AR, A0l i WRCE &
(www. credamo. com) WL T 188 iy A7 BUAE A,
Hopr, 53.2% 024 tk, FH4ER 0 29.6 4,
PZHEFERN 16.0 42, 1Hh, 11. 2% 1A
mE Ok H P AR, 25.5% 3k [ E A A,
8. 00% K H AMGE Ak, 46. 3%k A RE )k, LA
9. 0%k A HABATY . FATESEHAT T LT
AVA VA

i, DT RAS SO A A O BB A
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‘—l\

WIRERE I WO BRGEA LS, FRATTHEAT TN
BUERIE . ASCEAT T 14 AT R FR
] P o 5 27 R R~ A X R HE A 7 PN 25 8 3 3
fir (28. 6% &, 71 4% 2l +4), R
i Likert 5 s 2310 07 P X LU £E 22 K
RERE FATG 58 o S5RFEW], A2 5y
H4.08 (SD=0.66), AW, 73R YA
FELIUR R 1) N A0 T AR 20K, RE S S o B
AR BRI RE Lo

B O TR BT AR R R4
PR, BATTHAT TESMRUER T . HE, B
JEVE BT 43 #7 ( Confirmatory Factor Analysis,
CFA) SR WoR, ASCRFBEHA RIFrH
A (X*=0.498, df=2, CFI=1.000, TLI=

),

&

E

t

1.000, RMSEA=0.000, SRMR=0.002), ]
AR SCF e A Y A Iy — A S [5] B 7
(RLCHBEA) PFrif# (Hu & Bentler, 1999;
Schermelleh - Engel et al. , 2003; Tabachnick et
al., 2007) . Y, AH RIS & A9 AN R I i D7 i
A A5 R G BV %R B IR A O AR SO
FABE) 12 AR 1) Luthans %5 (2008) (1) 24
BILL R AER (a=0.91) BEAHERE
(compatible validity) , #5FR BN, AR SCHTR AT
CGSS DU 5 % i e 2 [0 2 1 3 EAR G (b=
0.75, p<0.001), K, 28 SCR RIS 45
FUHEEARRM S, A REFZEREUE .
=, N TR UED B A RESR S H A A G
F G HAOCHE, FRATHET 1 RUhR IR AL A 56
AR ATE O BB AAR EBESY (Luthans et al.

@ KRBT CCSS v Likert 4 gt RN B RO ER R AT 50 A8 4, fldn, OBWEA (BB, 2014) | f54E (FREK,
2016) FEATEAME (RU/NBMETEIE, 2013) 4, MEHEY] T Likert 4 fitt AR AEAL .
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20075 FIYLARSE, 2009) , A SCR AT 5
(a =0.75; Bakker et al. , 2003) . ‘¥ 4% #E v
(a=0.83; Watkins et al. , 2014) . .0 H K IE
# (a=0.89; Judge et al. , 2003) . JE/ (a=
0.89; Motowidlo et al. , 1986) . #p[a] P (a =
0.77; Gosling et al., 2003) FIR FHMH (a=
0.71; Gosling et al. , 2003) A & Ar 5 I A5
o AERERW], ARSCRAMCE A B T
YRR (6=0.72, p<0.001) | #%.0r H A
(b=0.78, p<0.001) . #hmTE (b=0.62, p<
0.001) HULHEME (b=0.59, p<0.001) Z[a]&
BFEEMK, SHHLEBH (b=-0.54, p<
0.001) FES (b=-0.30, p<0.001) Z[iF
BEGAKE, RNZOBEEARRALA RN
RObR IR .

3. AR FAIATR S

MR 2 35 1 1 2 1 ( Murphy & Myors,
1998; Lance et al. , 2006; LeBreton & Senter,
2008; BIJvAE, 2018), HHERA RS AT
i r. . ICC (1) FIICC (2) =AFHbrk
i, FARMHL, B R G T Z0 2 LRI
A O EANFEEE, HHEAXT:

1-()]
o N

") = o o, saf EXT S

| (a)] ' (az
TR 5 2, oy AR o A 4R Ty
%, Q—EMHNIEZRE (1), Bsp—FEd

SR HRARIT: 1ICC (1) = (MSB-
MSW) / [MSB+ (k-1) xMSW ], H o,
MSB =4 [aI¥) ), MSW =407, k b FH4]
WKL, OB FEHMNAHCRE (2), BIFFH
R E R, TR AR 1CC (2) =
(MSB - MSW ) /MSB, % % & %, F (27,
1496.70) = 8.635, p<0.001, r,; = 0.901,
ICC (1) =0.029, ICC (2) = 0.852, ¥k
ICC (1) WM& T HIE(H, {H Bliese (1998) 7
th, M ICC (2) Homiy, RIfEICC (1) #AK,
WLREAE TERE A JZ YR I L [R5 0 5 [ 7 6 22 [
MEFR. ATOL, i Bs R4 i aE B =A%
FEVESRIR 1.« ICC (1) FIICC (2) ¥yis#|
WA, X RO AL WA BT — 3
P, TTEA PR A BRI 22 70k, I, A3
K OHRAREGRNE R Z SIS,

AR iEdL (z—scores) AN HCAE B4l ) o
i, B, RS2 T O IR ARG B
PRIZ G, R T L A R A B R Y 4 B
OHBFEAEIRZE R, AXSH X5 (Chua
et al. , 2019; Gelfand et al. , 2011; Harrington &
Gelfand, 2014) g%, ¥&EREHI .0
PR GAR I et AT hn e dl, RETER A 15
SRR BRI 3, 13RI E A PR OB AR R
(WFE 1), mR 1A, REGPROHEEARR
AR M (0.502), & oy WA A
(4.568)

F1 AROERAERSHELABRES T
Bh FEAZL YA/ AR L A B DEE ARSI
il 234 42.44 43.16% 4.568




5% % 7 5
2022 £ £ 3 4

B FEAKL TR AR/ A 7ML fl A PR P A AR
B A=l 101 39.55 47.52% 4. 438
ELiNE 216 45.32 46.30% 4.428
I"ERE 392 36.35 50. 00% 4.222
WA 117 43.05 47. 86% 3.904
iR 178 45.70 50. 00% 3.878
ViR 284 45.05 47.18% 3.672
PN: il 105 39.70 51.43% 3.636
Hila 56 38. 86 50. 00% 3.573
A 485 42.89 49. 69% 3.534
P45 110 46.59 51.82% 3.504
BrERAEE /R B IX 163 42.79 54. 60% 3.437
LE 223 41.84 47.98% 3.126
TR 229 43.73 48. 47% 3.121
ba [y 228 44.96 50. 44% 3.117
g 221 41.60 47. 06% 3.058
PR 92 38.49 55.43% 2.967
TENEHIRX 112 43.15 48.21% 2.687
NZEH HIRX 140 42.14 50. 71% 2.557
biyesey 108 46.26 41.67% 2.545
IR E 169 44.79 49.70% 2.539
VNI 118 44,52 47. 46% 2.056
e 112 45.97 41.07% 2.038
LI 397 45.98 48.11% 1.872
MWL 231 42.17 44, 16% 1.798
IR BRI 170 42.50 51.18% 1.750
BIRILA 235 40.23 54. 89% 1. 471
FN 181 42.06 44.20% 0. 502
s8an 5407 42.81 48.57% 3.000

T FHiEE . TORATRX . R . FERERATECS . MR RAT B R R E B X DR, BRI bR AR O
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(=) F b0 BT ACH b 4 78 1 B0 ok

BERR . A SCR U e . % U B A
fR AL T R A 148 PRI BREK -, 0B A
it R0 WL B R fe JiE 45 R il CFPS (2010 4
2012 4F | 2014 4, 2016 4=41 2018 4F) L5
B O 0 A f BRI SRR SEIA O A
CERER G A 2™, R Likert 5 5 K47
Wi (1= “HEW AR, 5= “JEWdm" )
(XUAETE FIRBIE AR, 2017) , 45 2% 3 530 i B
B4 (median 1, : 0.215-0.482, ICC (1):
0.005-0.011, ICC (2): 0.873-0.9412, Jirfg
p<0.01) . WL B {4 fd BRI R0y < ] A B3
WS UT# R DL, SR Likert 7 g
PEFTIE (1= “fR2E7, 7= “WRE" ), K%
BB 88 B R & (median 1, : 0.576 -
0.691, ICC (1): 0.026-0.072, ICC (2):
0.964-0.990, fiifg p<0.01), BAEWILT HREK
A BRI (2009~2018 4F) , NiZHFE
FET NECS [ N2 N2 L o

SRR A SR A 1 57 A8 SN 5 JE S A
JEORAT 545 B SE AR IEOK P o AR T SEAR I AR TR
W R BORMT R, R CFPS (2010 47, 2012 4
2014 4F . 2016 4FF1 2018 4F) 3t 5 W%HE, &
Tk O A O AR W R (RILEE M
IVEAR, 2016) , K& WIEHEMAE ARG (me-
dian 1., : 0.433-0.518, ICC (1): 0.013 -
0.023, ICC (2): 0.915-0.967, i & p <
0.01) o ZERESEAR B S WA/ [7) Joee i 2 P e Al
K H CFPS (2014 4FF1 2018 4F) 2t 2 Hi¥ 2,
RISk, R 2 A W A TR s A

WA 2R (305, 2019), 525 8 i
HhRE A (median r, g : 0.639 - 0.649, 1CC
(1): 0.010-0.022, ICC (2): 0.903-0.956,
I p<0.01) o FRBIGHR A Likert 5 f{43%
FAFIE (1= “JER SRR, 5= 4k
WIE/ A ).

FKEEIT Ao HI T 25 05 3 2 A it WS WA AR 1
MR SEPR (B4R, 2015), ASCRITEIE
TR BEAT I o 4540 O i B 48R T I K
Giih )R AR B A AR K (2010 ~2018 48)
A AR E ISR R N B L

TEIT A LAEAT Jy i i S 4K 1 F s TR
TR0 A A O s RN TRl (O0)
(2014~ 2018 4E) FIZk L% (2009 ~ 2018 4F)
i, BRI A E RS R .

HERETH HSTHUET AR AL AL
STk (AR, 2018), A
1 RIFERBE (2009 ~2018 4F) , %% 7] fir &
BWHITERRSE .

AERIT A ASCRAEI A Wind 345
2 (2009 ~2018 4) F1 CSMAR [E 28 & 5408 12
A B i ML (2009 ~2018 4F) ki i
B E AT R, RO A R B Kk
BAMEEM LA A B G RREARIYE,
FE 08w @ A Oy HEA T I B AR B8y 1Tl A
AT BORD, FEBR DL Ay BT A A
(@ PR, 2019)

BIEIT Ao K BB B T DA BT 7
EPUAFEDR . BUBTHA SR 0 N AR A SR

O ARSI A S RS S AR R AT, AL (W — RE AR R ARG, {EIR RERS R 3 At B A7 4 4 il
@ W TAFRERREIR G AR median 1., . 1CC (1) MICC (2) A, St BRI —



BT A 22 DR AR E, B A N B3 i 2 i A
AP BAZR (222 R, 2007), i FASCHE
R PR, s AN R 0y B T A N 5%
R EERPOZE AT (AL TN, B
EVIDNY-INAENE b (VSR X KV N
BASREESEIR (2012~2017 4F) 5 BEAZRALA
IR FEALBE , 254 00 4 4F 1 BIF A2 28 9% Bk LA
A G4 GDP 1 Oy LU AR A R & B i A
SRR (2009~2017 4F)  (SCIAE, 2015) .
B = 23 o BB BIET 7= HAUARAE
1 W R 2 AU A B AIE BRI 7= i AP
(HRLLAE, 2009), FBRLLIZAE SN, B
RN KWRMBRCGR" AEAE BE A
Higds (2009 ~2018 4F); M EZKR T H

*x2

%% %7 0

2022 # %3 4

(SCI, EI 1 ISTP/CPCI-S) B} i 0 $ & 4
9 FGR B BT K S (AR KB AR B,
2013), FERLAZA BAC, B “HT AR
WICHCRT E S AR A 7 g bR (2009 ~
2016 4) o AT N R AT A B g g
ERHL G .

EREE, SF XM (Gel-
fand et al. , 2011; Harrington & Gelfand, 2014;
Rentfrow et al. , 2009) , 747 RIH0AIN), Ky
A0 N¥) GDP ByXHEVE Rl As &, % 8uE
I E Rt R (2009 ~2018 4F) Y, gt 4h,
AT T A 53 1] 5 RN o AR SCRT T AZ 18 1
W ka3 2 BiR .

TENE

AR R WL A

S wrRPN

FWEAAERE | A B O R B N fry 7

HMS AR | A RN 2 R f AR DL

FETHR HPET R 2 RERE T ABCS RN P A Z I (%)

X 3 S A R SR

FIE AR BRI, SO B T B WA/ TR S A5 A 2R

KUERT N HLESISAR 2 A ISR S R I AR Z LG (%0)

SHROKT-: BERERASLRERA (5T)

P AR

THEATH SREEID A F Rl R BT Al A R S IRBELAALR N 5% IR AP R E R HR T RN
W AMAFE L REAAE ARG IRBCEIC R A Z AL (%)

METHEAT A | AR THEITY: AR RS BT AR RS

B ARIERLLE] . F5 A B B BEAFEM LT AREMGEREAMMS, HLARIRE M T
TSRS LA FEMAT IR, MRS B A m R (%)

WPRAGHAGREE . %8 M0 2 S RERLGZE B AT T )

WMREVAAREL . %A U RE TR BERLIZE f GDP (%)

DTN

BHIFGURT 7 . WL RBRACRBR LLZE 8 AT T A)

HRREIHTE I . HEERRTHE (SCL, ELF1ISTP/CPCI-S) BHESSCBERBRLIZE M AT (JTA)

@ BT CABIHEERA” MO REWERET S, HAR%

AR R Y GDP FIAR (3 [8 2 ROV 945 R S5 45 A3 GDP | 4R

B0V P AR RS2 HOE R S A RS S R B S, PRANAS RIS SCRIRM SR A TR A
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WEEW | M L
FASRE | BRIV ARG | ARG LSRRy i
ety | OPP (o) | BRI R B9 S AR 0778 )
CEGYEERON | A AE G
(P9) 53 Bk JEREIREEEIR [F (27, 5379) =8.154, p<

ZR IR A Stata 16. 0 Fll Mplus 7. 0 478095
it T ARSCHT SRR b2 s &, A
BB e U AT PR A By K, &K
PEREATHA o Hrs i, ol AF 1 [ R,
A3 s i AP i) N34 GDP (g B 43 M.
T HEBR T AR B FTRES R Y 5 07 22 . BT AR
KFNFFIIMOCAE L, ASUREC AT (3%
MEFSLE, 2019), R “Driscoll -Kraay FpifEz2"
PEAT Al 7T 45 2 bR M % 25 (Driscoll & Kraay,
1998)

M., #RER

(—) OPRYE AL b 2 5
e 14, OB AHE R 45 4 1 22 (6]
FEEENZER . B FXEPEIHIT Levene K5

0.001], PR XT 45 B0 B8 AS 45 A1 2R ] Welch
ANOVA fa%5, 45K W, FoE S 0 ZE G
WEAREFEEZSR [F (27, 1496.703) =
8.635, p<0.001], fRix 1 #33I50Ff.

() A ko0 BIRGE A br ¥ 5 W)

1 B RS B A K 5 AT 5 2 R

ik 2 $ i, DR ABER A G, R
R, MR 3 R ORI AL DU R AL, AR BRO
PRBTASE R XS 32U A (g R P A7 I 25 110 1 1]
M (b=0.02, se=0.01, p=0.009), X% W
B R R A i 2 1Y 1E 7]
0.02, p=0.004), MEEBRIZSHATLUEH, 4 PR
OB A48 bR X P8 TR A W Y 6] 5 R
(b=-0.25, s¢=0.02, p<0.001), Ft, B
PEEEIFES

IS4
n

Mg (b=0.10, se=

R3I ARCERFERSRREPASIWER

- SRR WS GEE i
- p o — B = oy BT Bt
0.03%" 0.02%" 0.147" 0.10"" -0.31 %% -0.25%*
H R/“ gjzf g /;
GO (0.01) (0.01) (0.02) (0.02) (0.02) (0.02)
0.09 ** 0.63*"* -1.05"
1 GDP (lo
A (log) (0.02) (0.04) (0.07)
o 4,09 3.68 " 4,717 2,027 6.847"" 11.28 ***
(0.01) (0.07) (0.05) (0.17) (0.05) (0.26)
ARy [ 5 BN il eyl kil il il il




#2557 o

2022 # %3 4

gk
. EL T e fel L A fl B laAmES
R — PR B = BRIy BRI BRI
N 125 125 125 125 280 280
R 0.94 0.94 0.39 0.47 0.18 0.24
F 61.45"* 212.15** 67.67"* 220.97** 408.31** 840. 68 *

VE: 55 N K Driscoll-Kraay brifii, =% p<0.01, == p<0.001,

2. BTSRRI ARG 48R

BB 3 i, OHWAMEE D, i
R . Bk 4 AL, AR PR B bR X A
AR (BRI, 5=0.03, se=0.01, p=

R4 ARCEAFEREERRLOPITER

0.010) FIZBEEFEAE (BBPY, 5=0.04, se=
0.01, p=0.014) #A BFRIERFEH, HiL,

fRis 3 1325045

- R R
- o o — o = oy
0.04* 0.03" 0.04 0.04*
B PR B AR AR
ORI (0.01) (0.01) (0.01) (0.01)
0.16" 0.11
A3 GDP (log)
o (0.05) (0.13)
i 3,350 268" 4,38 3.86"
R
(0.03) (0.24) (0.02) (0.61)
AF Ay ] 52 5N 4l sl il il
N 127 127 51 51
R 0.74 0.75 0.16 0.18
F 15.65°*" 11,06 27.91 0.78

VE: 55 WK Driscoll-Kraay Frifii, +p<0.10, =p<0.05, s=p<0.01, =:=p<0.001,

3. ARG EFABFEITAH

B da~de 4211, DEIEAME NS G, B
AT BD, BEEOUKTRGE, BT D,
STATATAMZE, BT D, BT
W, HARHL, B3R5 AIH, TERBELT N H
(BRI ), B BROBVEAE R B IS A W
TSI (b=-0.14, se=0.01, p<0.001), {&

B da AR BISCHF; AE AR T 90 (A5 PRI
TR, AP BB AR AR AR TR A

2 IE 1A

1S4
n

My (b=0.01, se=0.01, p=

0.002) , X 2Kl A 2 35 /Y G 1) 52 i (b =
—-0.18, se=0.03, p<0.001), fBi% 4b 1353 4%;
FEALZTHLAT NI, A PO BESETA RS A5 0 4
AP AL 2 TR B E MR R (IR
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b=0.70, se=0.08, p<0.001), {Ei% 4c 1553
Ry FEAERAT W TE, A8 BRoO B AR bR
it b 28 v EE A Y B R (AR
+, b=-0.03, se=0.01, p=0.004), {&i% 4d
BEN Y QAT N I (BER |
AU, BERLFSRIEE AL L), A PROBRTEAR
TEPR X BRT A (& N L4 AR . b =
2.61, se=0.04, p<0.001; %22 AMRE
b=0.18, se=0.01, p<0.001) FAIF=H (F+
W= . b=0.31, se=0.07, p=0.002; %
PRI b=1.12, se=0.15, p<0.001) £
BEMIE I, B 4e 15855, Wik, #®
B4 13303

(=) #hFEHH

N TAEFRATI A R Ak, AT
FMIE T U IR R AR A5 R e, kAT
#hFE T TR P NS GDP | ARy [ ko . M
AL AR E R AT (AR —
PO BRI, BOR-E L BORL) ; Hak, &
WAL F, AR AR R AN R, FRATHE— P8

%% %7 0

2022 # %3 4

il A S A P AR R (IR L B Y
BTSRRI\ BOR) , BAORUE, X T
e, AT N A AR A A ] AL
i (BREURIPREE, 2014) 5 XF T SEAm iR s s 1T
H, BATEFEHH AR (FEFR ) AR bl 2e
wOCER S, 2021) 5 X F TR (51
AR, FATRMHEZILA GDP L 1L
YEoRTEH A (S p b vk, 2019) 5 X F
FETULAT N, AR 18 AT D 7 il
AshE (289, 2018) 5 M Tl AT N, &,
MERAC AR T AR UF A i AL 5 s X T
AP (BAF=H) , BATHAFRIEA
i GDP b FURIER— "l 5 LA il et (B3
RELAFEAR L, 20155 ZRESF, 2018) . [b#E
i A A D7 SCR R IR PR LR 6, By
ORI T BER 9 PR, kT BRI A
L, BR TN TTBEMOAT R R
JE” Ah, HRE R RANA IR Pl AL & 5 Y
ZER SRR N GDP Y45 SRl B35S

®o6 EHTENEHFXMEBIERIR

Pl AL i W BRI (4R0))
fesill AWML (%)
A A B AR (4F) CGSS (2008 4F)
ZHTRE AR Z TR (4F)

AN A em R | AR Ol BRBLZE e AT (TA)

ERGIR (2009~2017 4F)

AR (TEFRIL) | BMAA D AR SR A DS 5 S I A D B2 L (%)

EEGei)R (2009~2018 4)

HELGDP LIt | HE RN EZE G CDP (%)

ERS R (2009~2011 45 2013~2018 4F)

PN L FEo TR R ER LAz A Oy A0

EZRSH R/ (2010~2015 4F)

ARG NGEUFL | RIRRIFABERLZE AR (TTA)

B MR BEAEYE (2009~2017 4F)

HHEZ GDP S | HEZESO %A GDP (%)

ERS iR (2009~2011 4F; 2013~2018 4F)

F—ralk At

S VI IEER LU — — = A" I EZ 0 (%)

H %511 )R (2009~2018 4E)

@ AICGERM BT NBEKHECE S/ T G530 BOK BB BEER LUZAE AN B0 R EE AT, FHER A REE b7
Jral AT o, GEREM, A PRO BB AT T AN BOKHECR B B R (0=-0.784, se=0.251, p=0.014), XKHREIH

EZRG R (2009~2017 4F) ,



TELtGReBEEAR: AERALYw
Fx7 AROCERFERSEROASTER
L 0 A ESURETUNES FET- %
- B Hom— e Fm o BRI
. 0.02** 0.03* 0.08* 0.10* -0.15%** -0.20***
BB AAE AR
BIROERAL (0.00) (0.01) (0.02) (0.03) (0.02) (0.02)
0.03 0.11 0.51** 0.38** -0.45* -0.60
A GDP X4 .
(0.02) “(0.02) (0.08) (0.06) (0. 14) (0.13)
HES -1.62** -1.42* -2.93** —3.47%* 2.55* -1.63"
(0.25) (0.29) (0. 46) (0.35) (0.95) (0.79)
0.01*** 0.01* 0. 00 0.01 0.09 """ 0.13"**
A
(0.00) (0. 00) (0.01) (0.01) (0. 00) (0.00)
0.01*** 0.01* 0.03" 0.04** —0. 117 -0. 11"
= t‘7 7.
RURNKF (0. 00) (0. 00) (0.01) (0.01) (0.02) (0.02)
6.39" 0.13 -29.08***
A — AT e i
) AR (1.73) (2.14) (3.54)
AE03 [ E RN il Eill il Eyil il il
4.07*** 3,725 3.78%%* 4.09% 3.95%* 5.94%%*
iRyl
(0. 14) (0.10) (0.26) (0.32) (0. 89) (0. 64)
N 125 100 125 100 280 252
R 0.95 0.96 0.52 0. 56 0.39 0.54
F 165.29 20. 88 9986. 83 160. 37 6471. 12 3947. 07
e 45590 Driscoll-Kraay #R7ERE, +p<0.10, *p<0.05, % p<0.01, 3% p<0.001,
8 AROEBEARENRESEREREEASNER
ERGER FE AR
A — — — —
LT — TR — PR = LT
0.03** 0.04* 0.03 0.02
B PR B AT AR
AR LRI (0.01) (0.01) (0.01) (0.01)
0.28** 0.30* 0.13 0. 06
A2 GDP %
y 15 (0.04) (0.08) (0.18) (0. 14)
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Abstract :

Purpose: Psychological capital defined as an individuals’ positive psychological trait in the process of growth and develop-
ment, which is one of the most important psychological resources to promote individuals’ development and performance improve-
ment. Previous research has predominantly focused on between—individual differences in psychological capital such as enhancing
employees’ work engagement and improving individual and organizational performance, implicitly assume that it distributes homo-
geneously within different regions. We suggest that scholars may have overlooked the difference and impacts of psychological capital
within different regions. Thus, two important questions are arisen: Is there a significant provincial heterogeneity in psychological
capital? If yes, can the provincial heterogeneity in psychological capital explains the provincial differences in citizens’ health, hap-
piness and behaviors?

Methodology : Drawing on theory of geographic variation in psychological characteristics, we tested the heterogeneity and im-
pact of psychological capital across 28 provinces in China. In this paper, we measured an inter—provincial index of psychological
capital. The data were collected from the 2008 Chinese General Social Survey, which has been widely used in the empirical re-
search on China’s society, economy and management. We tested the reliability, validity, availability and calculation simplicity of
the inter—provincial index of psychological capital across 28 provinces in China. Furthermore, we collected data from China Family
Panel Studies, Chinese National Bureau of Statistics, China Statistical Yearbook on Science and Technology, Rankins CSR Ra-
tings, Wind databases and CSMAR databases to test the effectiveness of impact of the inter—provincial index of psychological ca-
pital.

Findings: The empirical results showed that there was a significant provincial heterogeneity in psychological capital across 28
provinces in China (Levene’s Test: F (27, 5379) = 8.154, p<0.001; Welch ANOVA. F (27, 1496.703) = 8.635, p <
0.001) , which widely explains the provincial differences in citizens’ health, happiness and behaviors. Specifically, the inter—
provincial index of psychological capital had a significantly positive effect on health ( subjective physical health; b =0.02, se =
0.01, p =0.009; objective physical health; b =0.10, se =0.02, p =0.004; mortality rate; b = —0.25, se =0.02, p <
0.001) , happiness (life satisfaction; b =0.03, se =0.01, p =0. 010; family satisfaction; b =0.04, se =0.01, p =0.014) and
behaviors (the rate of divorce; b = 0. 14, se =0.01, p <0.001; income: b =0.01, se =0.01, p =0.002; rate of unemploy-
ment; b = —0. 18, se =0.03, p <0. 001; corporate social responsibility: b =0.70, se =0.08, p <0.001; the proportion of listed
companies in violation of regulations: b6 = =0.03, se =0.01, p =0.004; R&D input (human): b = 2.61, se =0.04, p <
0.001; R&D input (money) : b =0.18, se =0.01, p <0.001; R&D output (science and technology) : b =0.31, se =0.07,
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p =0.002; R&D output (knowledge): b = 1.12, se =0.15, p <0.001) . All of the hypotheses were supported by data analy-
sis.

Value: First, drawing on theory of geographic variation in psychological characteristics, this study moves beyond the individu-
al or organizational level of psychological capital research to examine the regional heterogeneity of psychological capital by providing
theoretical explanation and empirical evidence. Second, we develop a scientific methodological tool of inter—provincial index of psy-
chological capital, which is of great value for promoting the empirical-orientated research of psychological capital and theory of geo-
graphic variation in psychological characteristics. Finally, we examine the relationship between inter—provincial index of psycholo-
gical capital and health, happiness and behaviors, which help us to understand the unbalanced development of different provinces.

Implications: First, in order to maintain or improve the competitiveness of the province, the governments need to pay atten-
tion to the impacts of inter—provincial index of psychological capital (for example, establishing good social psychological service
systems for researchers) . Second, the governments can prepare relevant plans and strategies before natural disasters (e. g. , ty-
phoons) and health emergencies (e.g. , COVID-19) (for example, formulating appropriate pre—disaster prevention, emergency
response and post—disaster recovery plans) . Third, the managers need to pay attention to the impacts of inter—provincial index of
psychological capital on employees (for example, conducting plans to improve employees’ attitudes and behaviors) .

Limitations and suggestions for future research: First, the variation of psychological capital may exist within one pro-
vince. Future research could explore related index in city— or county— level. Second, our research examines the correlation be-
tween psychological capital and provincial indicators (i.e., health, happiness, and behaviors) . Future research could explore
the antecedents of regional heterogeneity of psychological capital. Finally, our research uses cross—sectional data. Future research
could use longitudinal data to investigate the dynamics and impacts of psychological capital.

Key Words: psychological capital ; intra—national diversity; regional development; China; CGSS
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