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JLE, BiIEKMHEEER

l:H

Sl (P IE 5 50 4 BR S I /e R 4

WEsEm S ) ARk

[l

.

TRT FEK

B E, 2RAXBERE “BAREIALTHAIR, 23 HUETRER,
PRRANZEMRM 3, FAWBEAZRTEREMN, LAWFEALL, MR EEWR,
AXBRNEAR, W EFRFERBR T AL TEAZTANE L AREEREL, £
Mo tg B0 b b BAR LA AR FRAKZ P, B ib 36, Rt AR
ZNRFe R, XARERPHRENERAEGZ —,

XKEWR: YEALE; TEAETEMRRL; ARBEERL; ARFRAKER

FREHRME R R AAEEFREN A ARKER, EFEREORE, difbirds
SEELAT, LA TR RUR Y, B RD AE BUAEIE SE U . ORI, |
WU | R RRS b AU A A R RS LR R E TR R s, K
TP 25 TR S A T B RO B U U . DR AN AU et A L A ok 2%
FEIE, B LLHC K FET Academy of Management Journal . Strategic Management
Journal . Organization Science ., Journal of International Business Studies 35 8]7)_F ) S0,
PHEIMMTRERT | AR AIXE . /R BBk, RERLmE, FA2HaR 2. i
R, BRI BT L T EORSER A [ B AR A PR, B

DTl 1) 2 3 T 3 BB e B0 39 1) BT IR SRS . AR O I B R 45
(Academy of International Business) [Bg-b:FIEI £ MHH S SALG, A FH, FF
TIERS S AR AE 327 AR A DT J ik Se i i 7

S RIEEPR B (NP ETTR B 2B FIE—h [E A RO i 5 i 42)

« ABREZKAAPAREEEAIE T EA R AE PR (95 71632005) [3HF.
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5 F 2R SR S R ) A R

R S, dEH RV AR T b E
LR 2EE T 20 4t 90 AFACHE [ Fr Ak Fi ik
B ST & R M B B R IR S, XS SCE R 2
WATERB B, R TN FRAWE; FH
FILERE LA B NG, S b ] JF &
etk RN ES Tve N (/BN ol W i O ¢
X RN G, FHRES g A+
GRS, A AR BEET A A
ARG, TR HR TR I HIE d#,
HEMIFAEAR AL, &SI, 8T
H—o TEXW XES, FHARLHC ESBHE
FIEHY 18 j &3 T UTD-24 F1 FT-50 Hi ] I
A D& rh 48 BRI 5T 1 SCE R, A3 B fe] F
RHETCER U AR A . T kR
HrpoSi, DAL AR 4T
CIRABEA: TAEEBA R N H 22 R T2
R AT AR BT A) (Li & Hambrick,
2005) 275 HFFAE Academy of Management
Journal |z 30— EIE ST A5
T W 2 (faultlines) Sk, Li A1 Hambrick
(2005) %R AR FHA (factional groups) HYHE
o AT, TR AR BEARE]N 22 R AR 1 25 7
S REUTSS th R AR 5, DA 52 I s A 1A
AT NEE A I Lo M R G, BT EG
PR AEA B 0, Bk B3R T iR
X SCEAR S b 1A B T R P v A B Y R R
AARE ST, ZCES CHET X
ARV A A T X, B IR AR
TR XA AT LA TR )iz 45 Fh 2 i
MIATBN, ELHERE & . JFI A HARE T AR A A 55
[ A 2= 002 SOnE T P A % Aol i R R

I S R AR E P AR, A K

P BN AN e A5 S P BA A N I G 12 2 S e )
FIRMAE T RENERIET R, SWZEHETR
kg St ARSI L2 o SCEERRSE BT,
A 2 s 38 3 el P4 1 ) 5 PR WF A I A0 R, @
P B[R] ) [ S VAT, AR Rk

(CEO B RS9 EAMI B RATN: EFHH
HIEEAL I AE ) (Li & Tang, 2010) 2
FLHIAS 2 WG AR AE Academy of Management Jour-
nal 1R TR ER ST RS T, S
FriBr e (upper echelons theory) , SCEEHRE
CEO H KM AIRFERZ B X &R, JF HR
P CEO [ Hy 3% 5 AU 3 I 06 & v iy 98 19 1
Mo mBEEEINE, flJe CEO J Hm 248 Al
HIBAA S B , CEO Rz H: ey J2 787 3 AT BAF A TEURN
MBS i Al 1) SO ATy, I HL S o A i 2
& CEO KL 2B A BN B 3 A (man-
agerial discretion) FJR /N, H 1 # i AUBKR,
SRR O, R BN AR O B A O
HK (hubris) B®F5E, 402 CEO HK, I
“TEMR T LRI 25 A g KU FE LSS /N
SR, CEO [3 A g 132 2 75 B fc 2 )Ry Al 1
i AT R (FEIZ Sl ol R XS AT 7
kFR), BT CEO i B R =R, X8|
AR (i g s v =R PE A E
M) A (gl AR . BB, B A
CEO PHHRG—) PASrp EEEAHSCH (b [
LA Al i BCRBRAR T ) 3 = RIS
TS, R AT BE Y B R AE A
CEO HRS5ERATHZEM LR, ZCEANL
X T B RS, (AR e vz AR A 0
AR FIBUR B R 40 e T HE B R AN
BUR )& Lo



ol g 306 ) BB ORI ok B R e &
TS ELH 5F ) (Huang & Li, 2019) J&
25 Z B2 L AAE Journal of International Busi-
ness Studies | & 3% 1) — i 55 FE 1 B8 F 36 1 4l
Xof YRS T r ] A BT 1 S 1 AR, R
[E B e T BB (reverse innovation) i
Wo BARTIF, SEELAE R E T E
BIRTHIAIRET, o1 TE X FR T4 0 T 12
IR FZ B ET . E 2 3% A0 8 W R A b A
TR HE R TR, I AfE BAXER T R,
fibATTA 2x T 2 b R R R B BT TR
Huang 1 Li (2019) 3z 8528 830 715 8
AXFRAFE LS. tedn, R ERERAR
FP AR B ANE B, B4 & e b [E 3R
AL P 1 326 1 5 5 B, R U T o [ A R
AR G A RG], SCE AR A AT R
TR JR e R A Ml 1 BT R R 3k R Rk R
IR, X T8 R B — S Bl T AR 4T
MR R BT o SCRE Tk AR ™, SR
F 24y (differences—in—differences) 757 KWE5E
vt MR E R, S22 A — Tk A
H (3 B ) B e R 2 R TR R
Xof BRZE 2 A0 A 56 B R il T % R, BT
P05 A ] T ) R SRATH A T P R )

CRF A A A R v ] A Al [ B
IR FE AT REYE)  (Li et al., 2019) J2iT
IR EHIRAE Strategic Management Journal |- %
) —Rh E A B, R TS
P (transparency) 9 3CHk, 3% = 0 E A
Aill 1) T A1 5T A B G 1 WIF 9 R R S OR 3 B M
(opaqueness) FUMESFIHLE . SCEINHEA 4
NS A 58 AR KRR BE T2l A& B
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PR . BRI, A Al il T4 A
( HEANBURT AT REAT LA T8 A TH Y H AR S g
BN, BHEDS AT REAREEA I —
B 5 2 AN AR AT ) 2 LR Al B A 7
B, SRR T AR B ) — 4 7R [ ) 45 A
KAENERAVRE,  HCINEDR R AR A1 R B
R, DO, [ AR A I S e L SE i, A
175 B PR PR e 0 o7 I R e B — N R, M H
RN T HAL 5t o SCEIT IR, XA
BUIE" X — A AL 8T R ARAT] R B,
] £ R0 W 5 1 AT BB 22 8] 1) £ A GBS i W
e (e ® bl R EERBER B, 2
A T A R R H ISR 55 ) B RS

Frs
U SRAR s 2 P e A 45 5 o PR
WIS R E— 20 e % A PR OB A0 1
R 2533 A 0 W T 5 B T A MILRE & o 4
BBk IE, KRB 2ERIIE, (—h—
B E RPN E AR . — D BUAE T RILA)
(Lietal , 2021) EZEREHIRZLE Journal of In-
ternational Business Studies | & FEH)—5 LT
1 B2 BRIE18 3C ABATEET R E Al © —
— 7 RPN A B AR LA B b G BTG 2 4 SR
K& T AR h B REX AT A G BUR F A o
HARHUE, AATTF5E T M 2% BOE PR Aol 52 i)
HEEAE “—iF— " R R R AR
T FE A 2 ) B A 05 A [ Al ok — i
ZHWH, e, R H 3 5 2 B
TR HYE BEBOR, R4 rb [ A bk 3 AT e N
REEAFZY, R, MATA N AR E E e
55 =07 B R Al 1 3 2% BUA IR AT W] B
Jnsi b3 M G BOR BYRER . A A BARE IR T
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5 F 2R SR S R ) A R

HERFA R BLG, HAE— DR ol B
SN A BRAE B LA AR

CTE B PR 8Cs i 55 0 19 AR 28 R G MRS
#) (Li et al., 2019) & 2% 5 ¥ #2016
Journal of International Business Studies |- /& %1
73— B SCE I SCE A T B E A
RIZIE B G 0 R RS RGO B, T H 3R
T PR BT R 55 2 R AR S R G R
(ecosystem—specific advantages) , % S6{f# A5
SRR IRAE S R G S HE TR BT, &
SRESHEZRMEHEURESRRS S5H
IR 2 A BB . RIS, AATHR T ix 2t
DEFATE T B T 37 5 B I ) JROAS T, -
sERYA TSRS ST I — R AET
R AN AN R AT 6 Al i BB HE SR
PR R TR B D AR S R G B
WICE, WIRRIFAZ T EMA KRR, HE
T E R B 2T ETE I AT, B IiE 2
DLF5 P I 2% w) A S8 ) By L S S A SRR A T
RS S HE

ST T2 52 95 0 T AR A BRE S
B, 3 128 5 e AR AT 500 T e b R B
JLE, @V ARk EHER, & (NP ET
R B RRAE P RS — [ A BT ST [l i i
), BERGHARNLEE P EE T
A E TSR ML, d B TR Rk
HUBZERRE S " MM SCEoRUL, Blabhse
R 2 B T T T I — S BB X s A
B RS RS R R, X e
PG s EE X S R E R S HIX
(] A E OGP R AR PR AR, AR AR R R

(Boisot, 2000) {525 ] HIE, A [R] 1 ¢ uk

b DRI B B AH B AR TR B L T
W T X B P R R AL PR B s Al
WA I FEIGbR: #4E (abstraction)
A EE (codification) , 452 P # 4% i Z 4l
G A B2 ERAR o A ME A, 220 i 1 B
BB TN G . MR ZBER ( factional groups) .
AFEWIE (opaqueness) | [ GFT (reverse in-
novation) | A R S8 B9 SR AL (ecosystem —
specific advantages) %, JE—s5e B AHEO A
A PREE I, DT 6 42 BR M A5 B A AT HE 2
T, NI A P N s AT AL
I FAERL ) B FIRAE S R 038, DR o [ 4
HRIG S B AT HLBR A DA R B A S 25 Im R X
HAB R BE b4 BB G S B A7 MU A DA R
fifto ZEREHILIGERIRFEARIKER D, @A
XA, R 2R BRI A# . BT L,
bt R A T RS, A ARk
AR ERERE

P2 YR%E . Haiyang Li
Wk HIH: 2021 4212 4 10 H
B HM: 2021 4812 H 14 H

YEE i

PIRE, M RFEEHARI K. 8F
WKL 7. 1E Academy of Manage-
ment Journal (AMJ) . Journal of Applied Psychol-
ogy (JAP) . Journal of Management (JM) . Hu-
man Resource Management (HRM) . Management
and Organization Review (MOR) . Global Strategy
Journal (GSJ) Fl (&PFwEsE) (& A)
COHRD) SF T B R R CT0 R, R
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JTTEDG, P RUR S 24 e R A B AR B B
A%, FERHORA L BETETT R B
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S 3k
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Develop the Chinese Elements to Build Global
Management Theories: Reflections on “ Reflections on

Chinese Management Research”
Liangding Jia Guoguang Wan

(School of Business, Nanjing University )

Abstract ; Professor Li Jiatao has proposed for Chinese management research to “move beyond developing indigenous theories,
and build global management theories” . That is, management scholars should develop our theories through deeply understanding
and capitalizing on the contextual elements, aiming for universalized theories rather than localized ones. Through studying six of
Professor Li’ s published papers, we have analyzed how he contributes to global management theories by utilizing Chinese elements.
Building on Professor Li’ s standpoint, we believe that one of the important missions of management researchers is to promote global
mutual understanding through academic dialogues in the global academic system.

Key Words: Chinese elements; Chinese management research; global management theories; global academic system
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