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The Multiple Challenges and New Opportunities of

Human Resource Management in China
Ming Yan

(School of Management, Jinan University )

Abstract: The problem of global systemic risk becomes worse along with the prevalence of the COVID-19, bringing a series
of outstanding challenges to human resource management in China. Responding to such situation, Tung (2023) analyzed and sum-
marized four emergency challenges, including overall aging of the population; complex international situation; war for talent; and
China’ s connectedness to the world. This paper also provided valuable suggestions to cope with these challenges. To further extend
and develop the contribution of this work, this paper aims to analyze the feasibility of the suggestions according to the practical situ-
ation in China. Based on these analyses, this paper provides two suggestions on the new opportunities to the development of human
resource management in China, helping Chinese manager understand and cope with the future development of China’s human re-
source management.

Key Words: China’ s human resource management; multiple challenges; new opportunities; green human resources manage-

ment; digital and intelligent economy
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